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| Same fare to Osaka,
Nagoya and Fukuoka!

uspF 5.~

+USD80/0neway to :
otherdestinations in Japan'

- Above fares are not including applicable taxes and surcharge/fees. - /
- Fares shown are subjected to change without prior notice. 4 “'
- For online ticket purchase, please purchase through at ANA Myanmar website. 4 %
- Fares based on the exchange rate as of 10 May 2018.

Exclusive Benefits for ANA Passengers on Yangon-Narita (Round-trip)!

1. FREE Domestic Add-on Fare to Osaka, Fukuoka and Nagoya.

For passengers traveling to Osaka, Fukuoka and Nagoya via Tokyo (Narita or Haneda) by NH814/813,
you can enjoy domestic air fares for FREE! To other domestic destinations, you can enjoy Domestic Add-on Fares
for USD80/one-way. Enjoy ANA's extensive network within Japan!

-Applicable for customers who purchase ANA's Carrier Fares from Myanmar to Japan only.

-Japan domestic add-on tickets/sectors must be purchased and issued together with International ticket.

-Conditions are strictly governed by ticketing conditions of ANA's international ticket purchased.

-Fares are subjected to currency fluctuation at the time of purchase.

-Consumption tax apply for the domestic sectors immediately connecting to/from international flights provided that the connection time between do
mestic flight and the international flight is more than 24 hours. Please contact ANA reservation center for details.

-Additional airport fee may apply.

2. FREE One Night Accommodation in Narita for Connecting Passengers to North America!

With ANA’'s North America network, we connect you to 11 gateways including Mexico City via our hub, Tokyo.
We provide one night accommodation in Narita when you do not have the same-day connections to your destination.

-This benefit is applicable only for passengers purchasing tickets to North America at ANA Yangon Office.
-Accommodation does not include breakfast

3. 50% Discount at MIYABI Spa (Yangon Airport Terminal1)!
ANA passengers can enjoy 50% Discount at MIYABI Spa* by showing your e-ticket copy of round trip
with ANA** Yangon direct flights!
*MIYABI Spa is located at the Airport Lounge, Yangon Airport Terminal 1.
**ANA Check-in Counter (counter F) Opening Hours: 6:45pm (7:10pm from 28th October to 30th March2019)

-Discount can be applied only for massages taking more than 40 minutes.

-Discount can be applied until 8PM everyday except Friday. ANA Check-in Counter (counter F] Opening Hours: 6:45 PM [7:10PM from 28th October to
30th March2019)

-No advance reservation can be made.

call ANA Yangon office (Sule Square) Tel:01-9255-100/101/102 or call your travel agency.
Yangon Office Business Hours: 9:00-17:00/Closed on Saturday, Sundays and public holidays.

ANA’ Inspiration of JAPAN | A STAR ALLIANCE MEMBER ¥,/
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Employment of Myanmar people affects Japan;
measures to deal with job-hopping etc.

Unknown reality of

human resources/education

"The most troubles are with human resources" - So said
many Japanese companies. Job hopping, annual salary rise,
mismatching ... Although many companies face these prob-
lems, they cannot find a fundamental solution and operate
the business with a feeling as if they were treading on thin
ice. In addition, bi-polarization of human resources has
already begun, and candidates with advanced skills are
drawn from Japanese and Western companies as well. On
the other hand, talented professionals who are not that
skillful find difficulties seeking jobs, and the human resourc-
es market is getting close to confusion.

Furthermore, the employment of Myanmar people has
also spread to Japan. According to Mr. Nishigaki below,
foreign labor is indispensable for resolving the personnel
shortage in Japan, and Myanmar is also targeted. The 7 Day

Employment of Myanmar to Save Japan

It is the local staff recruitment that holds the key to success in advancing into
Myanmar. Meanwhile, Mr. Nishigaki asserts that the Myanmar labor will solve J-SAT
the shortage of manpower in Japan. We interviewed professionals who know

the recruitment market going forward.

Human resources market is bi-polarized
Salary rise does not stop

J-SAT, established in 1998, is celebrating
its 20th anniversary this year. Mr. Nishigaki
founded the company which can be said a
pioneer of recruitment companies in
Myanmar. There are 30 to 40 Myanmar
people who wish to work at Japanese compa-
nies coming to the company daily. As of July
2018, the company has stocked more than
30,000 interviewed college graduates’
profiles. The company’s accumulated data
and abundant knowledge are unrivaled. Mr.
Nishigaki has often been invited to Japan as a
seminar lecturer and has played a key role in
conveying the actual situation of Myanmar's
recruitment market.

-
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Since the transfer of civil affairs, enterpris-
es' advancement has risen sharply, and the
supply-demand balance of the recruitment
market has naturally changed. The current
average wage is generally that around
300,000 Ks for new graduates and 450,000
Ks for new graduates who speak Japanese.
There is also a fact that the minimum wage of
4800 Ks per day was enacted this year. In
Yangon's leading local convenience store
chain, a junior high school graduate also has
a monthly salary of 180,000 Ks, this salary
increase is noticeable. For English and
Japanese-speaking managers of Japanese
companies, the monthly salary is set at 800
to 1,200 USD, and its level is no different
from neighboring countries anylonger.

ic and Ind

M anlyin
OTS

Myanmar is having difficulty finding skilled
people who meet conditions while having
problems with salary which continues to rise.
It is not possible to promote growth with such
things as minds and skills overnight. As a
result, there are cases where business cannot
be put on track. We will tell you without any
problems about the actual situations of
human resources and education, which is the
biggest key to business growth.

Daily newspaper reported that the number of Myanmar
people working in Japan grew from 15,000 to 18,000
monthly but increased to 23,000 in May this year.

In order to solve various problems, the only options left
by Japanese companies in Myanmar are to educate on their
own. However, the problem of job hopping is endless, and we
must accept the stance that "we should predict their leave
but still train them". From the viewpoint of job hopping =
career up, it became common sense globally. In addition, as
long as you do business overseas, you cannot avoid it. In
other words, recruitment and development of human
resources in this place is much more severe than in Japan.

We want you to listen to the words of the experts who
appeared in this feature in order to overcome the raging
waves leading to the future.

Managing Director ¥
Mitsuru
Nishigaki
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employment of Myanmar people,” said Mr. Nishigaki.

Looking at the current recruitment
market, it is said that chaos continues, which
is also the market of both sellers and buyers.
Most of the firms that just advanced into this
country are seeking experienced labor and
managers, and such personnel are always
recruited not only from Japanese companies
but also from European and American
companies. On the other hand, even if you
graduate from college but are not proficient
with language and other skills, it is quite
difficult to get a job. So to speak, it is starting
to bi-polarize human resources. "It is natural
that the competition is intense as the human
resources that Japanese companies want are
those with experience. On the other hand,
there are not many places for young talents
to work in Myanmar, where advanced
industry is still few. Then, they have to go
abroad. Fortunately, Myanmar people do not
choose their jobs because they want to work
at major companies, so there are opportuni-
ties for Japanese small and medium
enterprises there. They emphasize the
content of work, so small- and medium-sized
enterprises can hire talented people. "

Japan with bankruptcy problems
due to lack of personnel
A ray of hope is Myanmar labor

Have you heard the situation: "bankruptcy
due to lack of employees™ Despite the fact
that orders are increasing due to economic
recovery in Japan, there are increasing cases
of abandoning business due to lack of labor.
Mr. Nishigaki asserts that this problem has
spread throughout Japan and that it can be
solved by foreign workers. "A company that
had entered Myanmar four or five years ago
knew the capabilities of Myanmar employees.
The flow of sending Myanmar labor to Japan
started from there. It has become prominent
for about a year now. Up to now we have sent
about 300 people to Japan.”

In the past, the word foreign labor was
associated with an image of positions that are
labor-intensive with low wages, but recently
the situation has changed. Since the job
placement as a substitute for the Japanese
has increased, the target was naturally a
highly qualified person, salary level equiva-
lent to that of the Japanese. Benefits offered
are the same as those to Japanese. "What we
heard from various companies is that it is
difficult to hire excellent Japanese people,
even if they are hired, they quit soon. We are
hiring Myanmar employees as an alterna-
tive." At present, labor visas are received
more easily than before, and it is no longer
difficult te, hire foreigners if legitimate
procedures are done. However, as a matter of
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A Mr. Nishigaki who knows the recruitment market of Myanmar has
conducted a seminar in various parts of Japan and conveys the current
situation. "There is high interest from various industries against the

course, problems will rise if culture
and customs differ. "The degree of
comprehension to a company is
different from university graduates
in Japan, and those who have never
worked do not understand a
company. In particular, Japanese
companies are detail-oriented so
we need educated professionals to
work in Japan." At the company,
they taught not only conversations,
but also how to write daily reports
and manuscripts, manners, etc. and
develop the ability to work in
Japan. The company creates human
resources who can be successful at
Japanese companies under strict
disciplines, such as expelling the
students with bad attitude or who skip class
for three times. "The curriculum has evolved
from 20 years of practice. It is updated every
day with trials and errors, occasionally
reflecting the feedback from the companies.
Some clients say that Japanese proficiency is
unnecessary, but we believe we need it. In
other words, we are nurturing human
resources who can work for a long time at a
Japanese company. "

By the employment of Myanmar people
Sales increase by 1.5 times

When introducing the Myanmar people to
a ship design company in Japan, a further
request was made from a president who
highly appreciated the work. Three of the six
engineers of the company are now Myanmar.
As a result, surprisingly the company's sales
have increased 1.5 times. Thanks to being
able to receive orders for jobs that could not
be accepted due to a lack of workers, it led to
an overall increase in the company's perfor-
mance. Naturally, Myanmar experts are also
working under the same treatment and
conditions as the Japanese so that they work
in a highly satisfying environment. Needless
to say, it is a win-win. Also, the trend of
introducing Myanmar people to Japan is not
unrelated to businesspeople who work in this
place. Mr. Nishigaki says that it is "a shortcut
to success in Myanmar."

It is a matter of human resources to hit the
wall from the start of the project not only in
Myanmar. There are many cases where
employers who hired returnees from
overseas or experienced people with high
salaries, but they actually did not bring about

~ students, such a

results as expécted or suddenly quit. It is
trustworthy Myanmar staff that can solve
those problems. However, it is impossible to
place such personnel overnight. It will take at
least several years. Mr. Nishigaki claims that
"If that's the case, you can develop talented
people in Japan.”

Utilizing the experience in Japan
Growth engine after advancement

At the preparatory stage, Myanmar people
are provided education and returned to
Myanmar with advanced knowledge. After
advancement of the company, they can lead
local staff right away, the merit of starting a
business is tremendous. Business people in
this area would know how difficult it is to
acquire the staff who deeply understands the
culture and ideals of the company. Placing
production bases in Myanmar is a substantial
risk. Current state is at high risk, high return
status. "That is why it is necessary to hire
talented people with a vision," explains Mr.
Nishigaki.

"The most troubling thing in Myanmar is
that there are few good talented people to
become an immediate workforce. It will not
be resolved after three years, rather it will get
worse. As more enterprises advance into the
market, recruitment competition will intensi-
fy. If so, supplement the shortage of manpow-
er in Japan with Myanmar people, then come
back after evaluating the timing. They will be
happy to return to Myanmar if they have the
same salary as in Japan. From the launch of
your business, it is like you already have
employees who are in the company for
almost ten years."

It would be a truly logical recruitment. It is
said that there are the national interests of
the two countries looking toward the future.
"The vigorous talent exchange leads to the
increase in national strength of Myanmar and
Japan. Even if there are 300 hires now, there
are also possibilities that it will be 3000
people in 10 years. Please think about 3000
people passing the Japanese Language
Proficiency Test N1, understand the business
practices of Japanese companies, increase
working capacity and return to Myanmar. We
are a company that puts our management
philosophy of contributing to the proper
development of Myanmar. It will also be
beneficial to Japan at the same time, there is
no doubt that it will be a good result if good
talented people are collected.”

J-SAT is t

ir on their own.




Unknown reality of human resources / education

Supporting both Japan and Myanmar
in human resource development

AOTS which has supported overseas private enterprises for many years, includ-
ing dispatching trainees to Japan and inviting Japanese experts for technical
guidance. The organization has engaged in a wide range of human resource
development projects, such as endowed courses for Thilawa SEZ in Myanmar,
contributing to the economies of both countries. We talked to Mr. Eguchi who is
the Chief Representative of AOTS Yangon Office.

Association’s establishment
during postwar reconstruction period
Receiving over 190,000 trainees

Please explain the outline and background
of the establishment.

“The Association for Overseas Technical
Cooperation and Sustainable Partnerships”,
abbreviated "AOTS" was founded in 1959.
Then, the name was changed to HIDA and
then returned to AOTS last July. The
background of the establishment was that
private companies' overseas activities became
proactive in the reconstruction period after
the end of the war. Unlike now, the Japanese
products at the time were said to be "You get
what you pay for" and they were almost
unnamed overseas. Even if the customer
purchased the product, maintenance became
necessary, and local support was indispensa-
ble. At the same time, relocation began
overseas, mainly in major manufacturing
industries, and development of local
engineers became an urgent task. As a result,
the Ministry of International Trade and
Industry (Now, the Ministry of Economy,
Trade and Industry) and the industrial associ-
ations of the machine industry, the interna-
tional student support organizations, etc.
conducted consultations repeatedly, and a
program that allowed overseas engineers to
acquire excellent Japanese skills was planned.
And AOTS was established as an organization
to implement and manage the program.

What is the specific business content?

The pillar of our programs, is training to
accept engineers and managers as trainees in
Japan and an experts-dispatch program to

. . e "’
(Training in Japan) f,}

Engineering and

other at local companies
Introduction training at AOTS
training center (Japanese and
Japanese culture and society)
Learn inherent skills at Japanese
companies

Acceptance training
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send experts to the site. Engineers of future
executive candidates working in overseas
Japanese companies will understand the high
quality level through training at host compa-
nies (such as parent companies) in Japan.
They will deepen their knowledge of how the
headquarters functions through training. We
believe that it is the key as a bridge between
Japan and foreign countries. Trainees who
have trained in Japan have exceeded 190,000
in 58 years since the association was
established. To the Myanmar people, about
2,000 people have been to Japan so far and
have participated in the training. Regarding
the experts-dispatch, the association can
dispatch employees of Japanese companies
from Japan as experts. They directly guide
local employees with on-job training while
solving individual problems of local compa-
nies. Some companies have organically
utilized both of these training and expert-dis-
patch programs.

What are the merits of using AOTS training
and expert-dispatch programs?

Since AOTS training falls under official
training of Japan, the visa status becomes
"training” and it is possible to conduct training
including practical training (OJT). Also, there
is a grant system for subsidies to trainees and
training expenses. As soon as trainees come to
Japan, they will receive introduction training
at the AOTS training center first, but they can
also prepare for practical training for their
company while deepening their understand-
ing of Japanese. Subsidies for dispatch
expenses are also provided for expert-dis-
patch programs. AOTS is also responsible for
health, safety and crisis management of
experts when they stay.

AOTS
s

Investment partners,
technical partner, agent, etc.

.1 ¢ fl

~ ~

Overseas
training

Chief Representative of AOTS Yangon Office.
Eguchi Kenichiro

Are there many big companies applying for
the programs?

Not all companies using our programs are
big. In fact, we have strengthened support for
small- and medium-sized enterprises that
need more contributions in recent years.
Training is mainly in the manufacturing
industry, occupations are in management
supervisor and engineer training. Recently,
along with the diversification of Japanese
companies towards globalization overseas,
non-manufacturing industries have also
increased. For Myanmar, Japan's policy
implications for the country's industrial
development are also significant. Since there
are also many Japanese companies that have
just advanced into the country, we are
promoting the use of the program by raising
their priorities further. We hope that many
companies will make use of it.

Endowed courses at local university,
Thilawa, etc. Secure talented people
in industrial zones
1 think that they are very important activities,
but what is the secret to have activities going
on for many years?

The activities of AOTS are closely linked
with the trend of overseas expansion of

(Training on local site)

Japanese company expert n

Technical guidance

by OJT at local companies
Strengthening of management
system

ﬂ

Lecturer mainly from Japan gl

Workshops with lectures and
exercises in a short period of time
Dissemination of knowledge
to large number of people at once

Dispatch
of experts



A Opening ceremony of endowed courses at Technological University in Thanlyin that
began in 2017. Located in the suburbs of Thilawa SEZ, the 6th graders (final grades) of
Mechanical Engineering Department, Mechatronic Engineering Department, Electronic
Engineering Department, and Electrical Power Engineering Department.

Japanese companies. We are collaborating
with the public and private sectors on technol-
ogy transfer of companies that have advanced
to Asian and other developing countries. Also,
we are working together with Japanese compa-
nies while catering their human resource
development needs. Regarding trainees, we
hope to not only get them training but also to
contribute to their countries’ development
through technology transfer, and to become a
bridge between their countries and Japan. So
we truly believe in what we could do best for
them and correspond with them.

It may not be a clear national interest to
Japan, but it is a very meaningful activity.
Human resource development is difficult to
quantitatively show results and it takes time
until results manifest, so it is important for us

Rising trend of
Japanese companies 5\

In Myanmar, salary raises have spread to all industries, and it is no longer

to take a steady approach. It is
already nearly 60 years since
its establishment. The number
of pro-Japan nations and
experts of Japan through the
participation of AOTS
programs increased, and we
believe that we have made
some contributions to the
friendship between overseas
countries and Japan. As one of
the concrete achievements,
NGO called "alumni associa-
tion" organized by former
trainees in various parts of the
world has been established in
71 locations in 43 countries.
Even in Myanmar they actively
develop human resources and
industrial promotion activities.

Are there any other activities currently
emphasizing Myanmar?

It is human resource development programs
under AEM-METI Economic and Industrial
Cooperation Committee (AMEICC) project. As
one of them, we are implementing a "University
endowed courses project” that introduces
Japanese manufacturing technology and
corporate culture for students at universities in
ASEAN countries. In Myanmar, we are doing
this project at three universities. Among them,
Technological University in Thanlyin is located
in the immediate vicinity of Thilawa Economic
Zone (SEZ) and holds various courses, intern-
ships and job fairs for 150 students at the
university with the cooperation of Japanese
companies. The purpose is to secure excellent
engineers. We would like Japanese companies

research in January 2018)

advancing in Thilawa to make effective use of
this project.

The flow line is very clear.

In that sense, not only training for Japan,
human resource development within the
ASEAN region and domestic is becoming
vigorous. For example, we are also implement-
ing a project (Third Country Training, Human
Resources and Industry Development Project
through Japanese companies engaged in
business in ASEAN) that, for instance, allows
Myanmar people go to Thailand and learn
unique technology from experienced Thai
professionals. This is a project we would like to
recommend specifically to Japanese companies
in Myanmar. Technical professionals who
visited Japan through AOTS training programs
cooperate not only in their own countries, but
also in other regions, utilize what they have
learned in Japan. I feel that it is the ideal form
for technical cooperation conducted by Japan.

A An automated exercise scenario using a demonstration
machine of logic controller (PLC). Besides that, we also
provide lectures such as business manners.

In the questionnaire to companies that J-SAT independently researches,
there is also data on salary increase. For businesspeople in Myanmar, this
information is very interesting. We introduce various data concerning salary
which summarizes the voices of 69 Japanese companies. (Provided: J-SAT

7

possible to stop that. In Myanmar where there is a few experienced laborers,
the demand for highly qualified human resources is high. Job hopping is
also common and how to retain from job separation is important in
business management. Although it cannot be said unconditionally, it is
clear that salary is one of the factors to keep employees. As the top
executive, we must pay attention to the current situation. The three major
factors that determine the rate of increase in salary are (1) "Consumer Price
Index (CPI) is referred to") is the most common with 24 companies. Next, 22
companies based on "ability and job attitude” and 19 companies based on
"trend of other companies and Japanese companies', and the factors are
concentrated in almost these three.

The median increase in salary as a whole is 9.2% (the reason why it is not
an average value is that if we include a company that carries a big pay, it will
be pulled by that figure and it will be far from real). Compared to last year's
10.7%, there is a tendency to calm down, but if you compare with Japan
that is below 3%, that number is much bigger, and you can see the growth
degree.

[ Averageincrease in salary by type of industry |
[ | -3yearsorless | 3-Syearsorless | OverSyears | Managerlevel |

IT - communication 16.10% 13.90% 9.40% 5.40%
service 18.80%  Notapplicable Notapplicable 9.80%
Finance - Insurance 8% 10% 8% 8%
Construction / Engineering 16.30% 17.00% 20.00% 32.90%
Public and government office 9.80% 8.80% 7.50% 8.80%
Trading company 9.60% 11.30%  Notapplicable 12.30%
Manufacturing industry 9.00% 9.40% 3.00% 12.10%
Logistics 10.30% 9.40% 8.80% 7.60%

The figures are comparable to the last year. The rate of salary rise has been greatly
increasing in the construction and engineering industries. Factors include the gap has
been filled with the fact that it has advanced relatively early, and the projects are
progressing concretely. Especially the manager level is remarkable, about 33% higher. If
the business starts to move, it is inevitable that demand for managers who can manage
the site, such as management of many staff, will increase.

-~ -
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|: Japanese corporate salary payment format Other :|

Oth

4 13.9%

9.2%

In the past, many companies provided
with US dollars, but many companies
switched to Kyat in recent years. There
is also a background that the
govemment recommends domestic
currency, and this trend is expected to
continue. On the other hand, the salary
increase rate is higher than the dollar
because the value is chaotic.

usb
19%

|: Bonuses paid by Japanese companies :l

500,000 MMK or more|

Below 30 - 500,000 MMK
Less than 20 - 300,000 MMK
2months o more

From 1 month to fess than 2 months

Conn)?nies Cumpénles Conl)gnles Com‘pénles Comzp(a)nles (omngnles

There are many companies that pay bonuses twice a year in April and
October. Most of the companies have set the salary increases for April and
December according to local customs. There are many companies that pay
it from 1 month to less than 2 months’ worth of salary, but in most cases 1
month’s salary is paid as bonus. In addition, many companies pay a certain
bonus amount based on work performance and personal abilities.
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A It is not a cramming room but a creative class that cultivates thinking skills. it is
also strength obtained from long years of experience.

Gakken ACE Education

A Mr. Yamamoto says, "We would like to expand our centres in
Myanmar more so that many children can learn with better
education."

-

A They use original materials. It features a cute design that
children love.

Acquire the top position in the after-school industry
Japanese style methods to cultivate thinking skills

In 2014, "Gakken Ace Education" was established with
Gakken Holdings which supervises education business -
publishing company and ACE Consulting of local company.
They operate the business mainly in the education sector,
and have started the Gakken classroom in 2017.

They are engaged in a franchise business in the world with
mathematics in English for 5 to 12 years of age. Gakken's
philosophy is faithful to the program which leads to the
improvement of academic ability according to individual
skills so that children can feel the joy of learning and have
confidence. They had won "The Best FC Education Provider"
2018 in Myanmar. They also have 22 classrooms in Naypy-
idaw, Yangon, Mandalay, Thaungyi, Pathein, Pyin Oo Lwin,
etc.

By learning mathematics at Gakken Classroom, not only
the self-learning skills, but also logical thinking skills, prob-
lem-solving skills, and 21st century skills can be developed.
By acquiring such thinking, it will lead to skills that can not
be replaced by robots and computers.

Mr. Yamamoto marketing manager says: "We have over
70 years of experience in the education field and excellent
educational contents. The contents of the service continue to
evolve with the change of the era. We have long years of
experience and abundant know-how, and are ready to

support franchises in cooperation with Tokyo and other
foreign branch offices."

Already in Myanmar, they have established a top position
in the after-school industry, and will provide excellent educa-
tional opportunities for more children in the future by intro-
ducing not only mathematics but also other subjects. As a
leader in education in Myanmar, they will take advantage of
the network with overseas bases including Japan and also
see the exchange between children in different countries.

Mr. Yamamoto says, "It is not simply study for testing, it is
evaluated as a classroom that fosters necessary skills for the
future." The curriculum which emphasizes the moral educa-
tion has gained high evaluation from parents that greeting,

promoting learning ===

attitude, and spontane- [ EEEEEEEEREEEE.

ous organizing become 5' 5 t

possible. > b SR N
A major company in ﬁ;«‘,’é" * N e : \g

the Japanese education . « @" = :g

industry is trying to | V7 e |

contribute to the devel-
opment of this country

i i i i A The original instruction materials are
:Ielgllicéts hlgh quahty adorable. The design is done inventively to look

appeal to children.

Fundamental Academic Abilities
& Logical Thinking Skilis

Gakken

Maths/Science

09-4242-64643
2nd Fl., Shop House No.8, Junction Square,

Between Pyay Rd. & Kyuntaw St., Kamaryut Township, Yangon
http://gakkenace.com
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A |D Myanmar takes pride in their practical classes. They have introduced immediately ready
workforces to many companies in server and network infrastructure industries.

Popular hands-on classes raising
immediately ready IT personnel

Information Development Co., Ltd. was established in 1969 and
is experienced in software development and system operation
management within Japan. In 2015 they expanded their business
to Myanmar. They have established “IDM INFORMATION DEVEL-
OPMENT MYANMAR/ID Myanmar” in this area because of
expected strong demand in IT infrastructure due to economic
development. They offer training and introducing their graduates
as IT personnel, while also doing overseas software development.

The company helps 80% of the graduates get hired at their ideal
company and contributes to the career enhancement of career
changers. The curriculum heavily focuses on network and server
infrastructure and utilizes its greatest strength: hands-on classes.
Typically, even in IT universities, students have rare access to
these machines, which makes classroom-style classes more
common. However, ID Myanmar has instructors with experience
from both universities and private companies who can carefully
educate while utilizing these machines. This is why great things
can be expected from these graduates in the future.

The goal of the classes is fostering the students’ minds to seek
out the answers themselves. For people from Myanmar to work in
Japanese companies, they will have to change from passive to
answer-seeking attitude. ID Myanmar is making sure that their
students have complete understanding of business etiquette and
know how to properly create business documents while also
improving their presentation skills. Managing Director Ms. Hayas-
hi says, "Companies prefer employees who can hit the ground
running, and that is why ID Myanmar is popular.” It is inevitable

IDM INFORMATION DEVELOPMENT MYANMAR

A They hold classes in which students can have hands-on
experience at server and network devices. For this they use Cisco
network products.

A Managing Director, Ms. Hayashi, who moved to Myanmar in
2001, not only speaks English fluently, but also masters Burmese
in which she communicates with the other staff.

that demand for IT will increase in this area and make network
and server infrastructure common. This will cause a demand in
security reinforcement. She says, ‘I think that our whole society
doesn't fully understand the threat of viruses and information
leaks, but when society does reach that point, our staff and curric-
ulum will likely be appreciated.”

Furthermore, within many employment agencies, candidates
are being mismatched with employers because the person in
charge doesn't completely understand IT, which results in employ-
ees leave the company within few months. However, within ID
Myanmar, the instructors directly interact with the IT profession-
als of the desirable company to prevent any mismatches.

She says, “The students work in close contact with the instruc-
tors, which is one of the characteristics of ID Myanmar. They
spend more than 200 hours together, so the instructors have a
clear image of the students’ personality which makes it very easy
to match them.”

We very much recommend people who are looking for IT
personnel to contact
ID Myanmar.

A The staff consists of 6 people:
3 instructors, 2 admins and
Managing Director Ms. Hayashi.
ID Myanmar is also increasing
the number of software
development staff.

MYANMAR

INFORMATION DEVELOPMENT

09-2544-18087 . 09-4564-23835

No.43, 5-6 FL, San Yeik Nyein 5th Street,
Kamaryut Tsp., Yangon
IEEW info@idnet-mm.com
L9 www.idnet-mm.com
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A The company is also undertaking Japanese language classes at the university. Students taking Japanese major are
increasing year after year, and the employment of Japanese companies is increasingly popular.

A well-established company and -
Japanese affiliated recruitment agency 4m=<o« s e

A It is important for Myanmar students to be interested in
Japanese companies, which is our responsibility,” Mr. Morikawa said.

Overwhelming information capaaty and many achievements

Established in 1998, this year is the 20th anniversary for
"J-SAT". It has the longest history as a recruitment agency for
Japanese affiliated companies, introducing more than 700
university-degree holders a year. It is working with over 300
Japanese companies looking for talents. It has not only Japanese
companies but major local companies as clients. It is also one of
the top-five recruitment companies in Myanmar. It is widely
known in the Japanese community as well.

The company is located at the Sakura Tower. Around 40
graduates visit the company for registration every day. The
company has interviewed over 30,000 talents as of July 2018.
Since interviewing is always carried out at least two times
during registration, mismatches are unlikely and accuracy is
high. Moreover, they respond flexibly to requests such as "I
want to interview with 4 or 5 people” or "I want you to introduce
me to candidates with pinpoint accuracy". Basically, they submit
candidates within three business days. Sometimes they had a
group interview of 80 people and decided to hire 30 people at a
time.

On the fifth floor of the Sakura Tower, they have a class that
teaches Japanese language and business manners. Only the
excellent students who passed the minimum conditions of
university entry and the further competition of over 20 times
can learn the methods necessary for working at Japanese
companies. The company also undertakes Japanese classes at
the national university of Myanmar because of its high reliabili-

ty. They have also conducted career seminars at 22 national
universities so far and currently teach Japanese at three nation-
al universities. "Since university students do not understand the
essential meaning of a career, we educate them in that. They
already receive job offerings while studying at university. With
a variety of job options, our aim is to show them about Japanese
companies’ superiority,” said Mr. Morikawa, general manager.
In addition, at seminars sponsored by the company, famous
speakers in the business field are
invited to conduct awareness activi-
ties on the importance of human
resources. Recently, the company
has served as a distributor for
Uchida-Kraepelin Psychodiagnostic
Test with high reputation from
companies. In addition, the company
is developing comprehensive servic-
es such as "J-SAT information” cover-
ing the latest information on human
resources, issued for free, and also
formally  publishing  Japanese | “SESEEEETE IMik: i
language teaching materials. As a
reputable agency representative of aﬁ%sﬁi‘;’;‘g.z")’go;i"'fﬁf;‘:r‘;‘;f
Japanese recruitment staff, the Employment Practice Guidebook’
company will continue to keep that s one of the best books to learn

about the current situation of the
stance. human resource market.
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Room 1210, 12A FL., Sakura Tower, No.339,
Bogyoke Aung San Rd., Kyauktada Tsp., Yangon

IEITM info@j-sat.jp

www.j-sat.jp

J-SAT

Raise Your Dream
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A Students concentrate on a more practical lesson which is different from school.
Principal Sawaguchi evaluates, "There are many students who can do it if they try."

SUNDAI Myanmar School

’"‘f".: L] 5 ¥
A The school is located in Ahlone Township, easy access from
Japanese residences such as Bahan Township. Self-study space
is also fully provided. It is open on Saturdays and Sundays, too.

A Principal Sawaguchi has a lot of experience in China, etc.
"There are many children with high potentials. We want to give
them a good opportunity and nurture their talents,

Examination from overseas has many merits
Advance school which develops in 14 countries

Along with Kawaijuku and Yoyogi institutions, it is Sundai
Preparatory School that are Japan's three largest preparatory
schools. The catchphrase "Never give anybody our first choice!"
is so famous, and not only in Japanese preparatory schools,
advanced schools, vocational schools, etc. Advanced overseas
expansion from a quarter century ago and offer a wide range of
education related services.

They set up an offshore IT business in Myanmar in 2014, and
the present education business started in 2015. The school
specializes in teaching junior high school students and prepar-
ing them for high school entrance examinations. Students range
from children attending Japanese schools to international
schools. At the school, they use exactly the same education
materials as in Japan, such as curriculums, textbooks and exami-
nations. Even teachers are specialists from Japan. So it is charac-
terized by being able to receive a curriculum which is compara-
ble to that in Japan. There are 14 overseas bases currently, and
the results of tests (such as mock examinations) can be
compared with domestic and overseas rivals. Because you can
know your ranking, you can learn the current academic ability
of yourself. In addition, classes are flexibly adapted according to
students' requests for private schools and public schools. For
public schools, they spend a lot of time intensively on periodical
exam measures.

"We will cover the students’ school lesson by changing the
main point of our lesson for about two weeks before their exam-
inations," said the principal.

Many Japanese schools have special considerations for
students who have lived abroad such as return entrance exams,
setting special number of their applications, and fewer entrance
exam subjects in junior high school entrance exams. In addition,
depending on the school you can take the exams more than
once, you can make use of your merit as a returnee. In recent
years, the number of schools aiming for globalization has
increased, and some restrictions have been eased.

"Myanmar children tend to be relatively relaxed compared to
those in Thailand, Hong Kong, etc. It is important for us to turn
children's switches on. Since we have established a good
communication with children, we will not miss their day-to-day
changes. So they will be able to face their studies with a positive
attitude.”

The school has steadily accumulated commendation from
prestigious institutions, including Waseda and Keio, in just three
years since its opening, It is no doubt that it is the best place to
embody "Never give anybody our first choice!" in Myanmar.

4 In early hours of weekdays,
the school also carries Japanese
courses for Myanmar people
who wish to study abroad. The
Myanmar staff teach the courses
(N4 and N5). We consult about
Japanese  studying abroad
s support.
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SUNDAI

09-3183-1348, 09-515-1755 (Htay Htay Aung)

Room No. (2E), Tower A, Royal Sin Min Condo,

Corner of Kannar Rd. & Ahlone Rd., Ahlone Tsp., Yangon.
IEEM Myanmar@sundai-kaigai.jp

https://sundai-osn.jp
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A Mr. Hein meets registrants visiting every day. Being fluent in Japanese,
he understands requirements of Japanese companies precisely and makes optimal proposals.

WIRC Co.,Ltd.
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A The company’s Facebook page has over 100,000 followers. Once
job information is posted, there is a quick response enabling fast
procedure. Search "Job at Myanmar Japon" on Facebook.
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A Information of job and candidates are featured on the company’s
magazines MJ Business, MYANJAPO! and MJ+ Plus. In MYANJAPO!,
series of column about recruitment in Myanmar is included.

Introducing skilled, experienced labor
Handling real estate and advertisements all at once

MiRC was established in 2014 as a separate department of
Myanmar Japon. The service began as a response to requests
from many customers seeking employees when Japanese
companies entering the local market. The company has a
wide range of candidates ranging from fresh graduates to
mid-level employees whose information volume is especially
substantial. The company has all the talents from the middle
to the senior class and is good at introducing manager-level
professionals. Located at the Sakura Tower, the company
receives job seekers every day. The number of cases is
increasing year by year and the company has been steadily
growing. Also its Facebook page has over 100,000 followers.
It can provide instant access to job seekers. Quick response is
also their strength.

A Japanese recruiter and a local staffer who is fluent in
Japanese and English communicate with candidates and
recruiting companies. While making an accurate grasp of the
companies’ needs, coordination with applicants is done in the
Myanmar language, so mismatches are unlikely. "I listen to
the demand of Myanmar people and review whether they
meet the conditions of Japanese companies. Myanmar people
do not say much about their real feelings, so I think it is very
important to be careful." Mr. Hein said.

In addition, MiRC’s mother company Myanmar Japon has a
real estate department, consulting department and media
department. It is also the key strength of the company that
they can provide one-stop services for enterprises entering
Myanmar. One of major companies requested a comprehend-
ed order from the recruit-
ment to office rental,
advertisement and plann-
ing company's opening
ceremony. The company
remarked that it was very
helpful.

In the lifestyle maga-
zine MYANJAPO! there
is a regular section to
introduce candidates
who have completed the
probation period. The
employer companies are
pleased and say: "Thanks
to this section, the
employees become more
motivated."

AThe office is located in the downtown
landmark Sakura Tower. It is on the same floor as
the real estate, media and consulting division.

MIRC

Myanmardapon Inteliigence Research&Consulting

09-2544-91345

3F, Sakura Tower, 339, Bogyoke Aung San Rd.,
Kyauktada Tsp., Yangon.

info@myanmar.japon.com

https://myanmarjapon.com
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A Japanese officials frequently visit the office located in Kamayut
Township and consult with human resources. Currently, there are

two Japanese staff, prompt response is their selling point.

P R T (S

JOB Seekers.com [ T =]
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A The site is one of the major recruitment sites, including
more than 7000 jobs to be posted. While working in
conjunction with Facebook, the number of job seekers to
be registered has grown to seven times the initial number
of openings.

Its headquarters is a leading Japanese
comprehensive  staffing  employment
agency "ARBEIT-TIMES CO., LTD.". In
2014, the company was established as a
joint venture company "Mirac Co., Ltd."
in Myanmar where growth is expected.
The project began in January 2015. Staffing recruit-
ment business with high matching accuracy and the
job placement site "JOBseekers.com” with more than
7000 posted jobs are the two pillars of their
business.

Japanese affiliates, foreign capital firms, and
major local companies are struggling to find
advanced human resources. The high level screening
system of the company has gained popularity. In
order to assess the personnel who can produce
outcomes, an average of one hour or more is allocat-
ed to each person for a competency interview. The
company is conducting an interview with the
recognition that it is a companies' primary interview.
Therefore, this company says that people who
cannot meet the criteria are turned down without
hesitation. "We make sure that Japanese or

Highly accurate screening
Recruitment of returnees from Japan is our benefits

Myanmar consultants with high skills conduct the
screenings. It is important to judge the characteris-
tics that lead to achievement,” said Mr. Miura who is
in charge here.

Also, at the parent company in Japan, we are also
registering Myanmar candidates who wish to return
home, it is also one of our advantages to have person-
nel who can become an immediate force. Myanmar
people who want to secure a job change destination
before returning home are rapidly increasing, so it is
nice to be able to acquire excellent talents.

The recruitment site carries a part of Myanmar's
major recruitment site, it features simple, easy-to-use
functions and Ul People can use it as if they are
using Facebook, so the site steadily increases the
number of accesses. "The number of posters has
exceeded 1,500 companies soon after opening, and
the number of users is more than seven times that at
the beginning of the opening”™ Mr. Miura said
confidently. We are looking forward to the compa-
ny's services with highly accurate screenings,
immediate force of recruitment, and the site with
increasing awareness.

“1_ .
s 2 Mirac Co, Ltd.

01-510-313, 09 420 166 392 (Saw)

No (15/17), (8A)8F, Power Building Condo (MTP Condo),
Yangon-Insein Rd., (1) Quarger, Kamayut Tsp., Yangon.
00 sawshwehtay@jobseekersmm.com

www.jobseekersmm.com

' POWER&DISTRIBUTION TRANSEORMERS!
CAPACITORSYPANEL'S&RELATEDACCESSORIES

Sales & Marketing : +95-1-8603502, 556754, 556576
Mandalay : +95-2-4070627,+95-9-2005924 |

Y 7 2 ' A

&
¥ | 1

| Yangon Factory: +95-1-591101, 2348213, 2348126, +95-9-5128541
Naypyitaw : +95-67-27002~-5
Website : www.hitachi-soeelectric.com
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This month’s theme:
Realizing Potentials for
Development of Myanmar

Myanmar’s “Possibility”

A project to realize

Nagasugi : Thank you for your time. Firstly, please express the
functions and relations between the Myanmar Investment

Commission (MIC) and the Directorate of Investment and Company
Administration (DICA) in the clearest term.

TOP
INTERVIEW

TEACHING OF
A MYANMAR EXPERT

In this section, MYANMAR JAPON's
Mr. Nagasugi interviews Myanmar's
leading personalities to uncover the
realities of "Today's Myanmar"

U Aung Naing Oo : MIC is a governmental body formed in accordance
with the Myanmar Investment Law. It scrutinizes and approves
investments. DICA is the secretarial office of MIC. I am the secretary of
MIC. This secretarial office has to do any task that is required to be
done for MIC. DICA also has to perform investment promotions to
attract foreign businesspeople. So this is DICA's role. Other functions
of DICA are registration, scrutiny and supervision of companies. I
myself is the official responsible for company registration.

Nagasugi : May I know how did you become the director general of
DICA and about your current duties?

U Aung Naing Oo : I was entrusted with this duty in May 2012. My
former post is deputy director general at the Ministry of Commerce.
During U Thein Sein’s administration, I was transferred to the ministry
what is now Ministry of Planning and Finance to lead DICA's reforms.

Director General (Directorate of Investment and Company Administration)
Secretary (Myanmar Investment Commission)

U Aung Naing Oo

U Aung Naing Oo was in military service from 1981 to 2000. Then, he was appointed as a Deputy
General Manager of the Myanma Agricultural Produce Trading (MAPT) under the Ministry of
Commerce from 2000 to 2005. He had been tasked as a Deputy Director General of the
Directorate of Investment and Company Administration (DICA) under the Ministry of Planning
and Finance (Formerly known as the Ministry of National Planning and Economic Development)
in May 2011. He has been promoted as Director General of the DICA since 2012, He has also been
appointed as Secretary of Myanmar Investment Commission (MIC) since May 2014.
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I started my post at DICA from May
2012. Then I was made the secretary of
MIC in 2014. So I am now functioning as
the director general of DICA and the
secretary of MIC.

Advantages of New Law

Nagasugi : Could you tell me about the
status of foreign businesses before and
after the current Foreign Investment Law
came into effect in 20177

U Aung Naing Oo : The former govern-
ment started the attempt to reform the
law. The ruling government approved it.
The investors no longer have to deal with
many processes [before starting their
businesses| under the new law. We have
reduced many steps and simplified the
process. So businesspeople can save more
time and expenses when they work with
MIC. Another improvement of the law is
better transparency. Regarding the invest-
ment, the amount of investment world-
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wide dropped during 2016. The situation
was more or less the same in 2017. So we
did not see a significant rise in foreign
investment in 2016 and 2017. But the
number of projects did increase.

Nagasugi : Could you tell me the conse-
quences of the 2017 Myanmar Invest-
ment Law, by-law and the new Myanmar
Companies Law.

U Aung Naing Oo : The new Companies
Law was enacted in 2017. It comes into
effect from August 1. We made changes in
the old law to enable stress-free establish-
ment of companies and new businesses.
We modernized the old law. We also put
provisions regarding electronic registra-
tion of companies.

Another significant change is we have
allowed foreign investors to own up to
35% in shares of Myanmar citizens'
companies. It also enables them to
overcome limits on foreigners by partner-
ing up with Myanmar citizens. Our citizens
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will also be able to expand their businesses
by joining forces with foreigners. We can
also hand over their technologies.

Nagasugi : In the fiscal year 2017, Japan's
direct investment in Myanmar was a bit
lesser than that of Singapore and China.
But is not Japan the top investor if the
investment through Singapore and
Japanese firms' investment in Thilawa
Special Economic Zone are taken into
account?

U Aung Naing Oo : It is if we look at 2017.
When we compile the list, we consider the
countries the companies are registered in.
Some companies are registered in Japan
and come to Myanmar [for investment].
Some companies are registered in Singa-
pore or Thailand. When we make the list,
we can only take the countries into
account. So if a company is registered in
Singapore, we categorize it as a company
from Singapore. It is an internationally
accepted method. It is the same in ASEAN
countries. Some Japanese companies are
registered in Singapore or Thailand before
entering Myanmar. So they are categorized
as companies from Singapore or Thailand.
If we are going to take all these into

account, Japan will appear on the
top-three investor list.
Nagasugi : By the way, could you tell us

about the Japan Desk at DICA.

U Aung Naing Oo : Regarding Japan Desk,
Ueda from JICA assists us closely in invest-
ment promotion. Mr. Tahara from JETRO
mediates between us and Japanese
investors. He is so helpful to us and
Japanese investors.
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Easier, Faster;
Power of Technology

Nagasugi : I learned that the electronic
company registration system “MyCO"
will be in use starting from August 1.
May I know the purpose behind this plan
and its functions in brief?

U Aung Naing Oo : MyCO is meant to
facilitate an electronic registration
service for companies. So they can
register their businesses on a
smartphone, meaning they can save a lot
of time and expenses. Moreover they can
submit annual statements and other
documents online; can make payments
such as registration fees and service fees
online through this service. We make it
more convenient and easier for both
company owners and us too. It also
provides better transparency since
anyone can check the companies’
information online. The users can fill up
the forms and read information in
English or Myanmar.

We will launch a trial in July to deal
with difficulties. We have uploaded
instruction videos on the website since
one or two months ago. The process is
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very simple. Moreover the programmer
of the system is an American company
who has experience in making company
registration programs in 20 countries.
We will pause the company registration
service from July 23 to 31 to preapre for
the trial period.

Nagasugi : May I know the vision and
future plan of DICA?

U Aung Naing Oo : Our vision is to realize
potentials. Many people say Myanmar
has a lot of potentials. But if we cannot
utilize them well, they will remain as
potentials. They will not be turned into
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developments. So our vision is to realize
all the potentials. Based on this vision, we
are planning necessary projects and
schemes one by one.

Nagasugi : Myanmar is ranked 171 in the
ease of doing business survey. What is
your take on this?

U Aung Naing Oo : Our country indeed
ranks around the bottom of the list. We
need many reforms to make. But our
government is performing necessary
preparations to raise the rank to near
100 by 2020. So Myanmar may climb up
the list in three years.

CEO, MYANMAR JAPON CO.,, LTD.

Yutaka Nagasugi

CEO of MYANMAR JAPON Co,, Ltd. Publisher of four magazines
such as business magazine “"MYANMAR JAPON BUSINESS", "MJ
Business Bangkok”, Yangon's lifestyle lnformatton magazme
“Myanjapol” English and
‘MYANMAR JAPON + plus”is dlsulbuted on three airlines such
as N Airways International. He is also a coordil of
'The JAPAN BRAND" project, a showroom which showcases
and sells Japan brand products and of TV program about the
project. He has strong network with connections in the
political and financial sector of Myanmar and the Japanese
government, he also supports and advises on business
investment in Myanmar. He acts as Vice president of Japan
Myanmar Friendship Association, special Committee of Public
Interest Incorporated Association Japan new business
conferences, representative of Yangon Wakyo-kai.
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ATAD ATAD STEEL STRUCTURE CO.,LTD 1500+ 3+ 3000+

parmership seccess The leading Steel Structure company in Vietnam and Southeast Asia

ploy C ies have projects Number of buildings

ATAD FACTORIES

Scale: 211,000 m?
Steel Structure: 12,000 MT/month

ATAD DONG NAI FACTORY:

The most mordern & largest steel structure

factory in Vietnam

First LEED GOLD steel structure factory in Asia
= First LEED PLATINUM factory office in Vietnam

CONTACT US FOR YOUR PROJECTS!

Address: C1103 Pearl Condominium, Kabar Aye PagodaRoad,
Bahan Township, Yangon, Myanmar

Hotline: (+95-9) 422 195 067 - Mr. Than Nay Oo, Sales Manager
Tel: (+95-1) 1 222 573 - Email: than@atad.vn

elstructure

Incoming Events

PROPRAK

MYANMAR
13" September - 15" September 2018

® AMPA MYANMAR

27" September - 30™ September 2018

S
NVENTION
COFENTER

Yangon Convention Centre located in the central part of Yangon, with 9,000 square metres including 3 exhibition halls which are ideal for
hosting a local, provincial, national and international exhibitions, conventions and corporate event. It is user-driven, and has incorporated
design and functional requirements from experienced operators, event organisers and visitors. We are a customer-focus organization and

are dedicated to providing a quality and enjoyable environment for all our users and visitors.

v‘ Nﬁ . I CO N VE NTl O N ‘?’e7|;ngsa; 17\3; F;gg?; Road, Mayangone Township, Yangon, Myanmar

A C E N T R E Email: info@yangoncc.com | Website: www.yangoncc.com
Facebook: www.facebook.com/Yangon-Convention-Centre-446315432414244
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BANGKOK HOSPITAL

Direct Anterior Approach Total Hip Replacement

with Cosmetic Bikini Incision
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Tel: (01) 20 21 20, 28 97 97

24/7 Hotline: (09) 510 6666
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Elexible]lfeasing}Solutions]

* FREE COMP

* FREE PERICOIC MAINTENANCE

* FREE SUBSTITUTE VEMICLE REPLACEMENT FOR
EMERGENCY BREAKDOWNS

® 24 HR HOTLINE SERVICE

® ROADSIDE ASSISTANCE

® FREE DELVERY / PICKUP SERVICE TO
PREFERRED LOCATIONS

* VEHCLES USED N ALL REGIC

® DRIVER&FUEL PACKAGE AVAILABLE (UPON REQUEST)

* COMPLEMENTARY MILEAGE USAGE

® GPS MONITORING OPTION

® BRAND NEW VEHICLES

® 370 5 YEARS WARRANTY

® PURCHASE OPTION AVAILABLE

$ 455 | per month

For (36 months)

BESTICOMMERCIAL 4-WHEEL DRIVE

No (22B/23A), Kabaraye Pagoda Road, Yankin Tsp, Yangon. Hot Lines : 099 7775 3273, leasingmgr@kia.com.mm, www.sssautoleasing.com
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KEYPERSON

MR. MAKOTO SHIMIZU
Executive Officer, Principal,
ABeam Consulting Co., Ltd.

Bornin 1972, he is from Yokohama City.
After graduating from Keio University, he
joined IBM. He started his career in the
research and development of hard disk
drives, and then served as a project
manager and sales manager in IT system
integration and operation. He was
delegated in Thailand, Shanghai and
Singapore to set up overseas bases. He
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moved to ABeam Consulting in 2014 and
is in charge of the IT strategy planning
department. He specializes in corporate IT
strategy planning and due diligence in
M&A. Since 2016 he has been involved in
projects in Yangon.
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Global consulting firm from Japan
SAP introduction results are No. 1 in
Japan

Tohmatsu Touche Ross Consulting was
established in 1981, and was renamed as
“ABeam Consulting” in 2003. In 2004, the
company formed a strategic capital
alliance with NEC Corporation to become
affiliated with the NEC Group. In 2006, the
company opened operation bases in
Europe and in Asia, and now it has grown
into a consulting firm representing Japan
with 26 bases in 12 countries. Its business
field is diverse, providing a one-stop
service from business strategy planning to
business consulting, IT integration and
operation, and has accumulated experi-
ence for nearly 40 years.

The management philosophy is the
brand statement "Real Partner”. As a "real
partner" of the customer, this is to put
efforts together in any situation and solve
the problem. Rather than applying the
western style business model in a
one-to-one  manner, it  provides
Japanese-style methods that emphasize
local values while making full use of the
Japanese corporate culture. In particular,
the company specializes in SAP integra-
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tion, consulting in the ERP field and has the
largest number of SAP certified consultants
in Japan.

The company has won the "SAP Award"
for 11 years in a row, and it does not fall
behind other companies in the ERP system
integration in Japan. There are also many
inquiries and tie-ups from overseas. This
company is highly evaluated for IT solution
services in each industry, and offers
services combining consulting and system
integration. Therefore, this company works
together with customers so that they can
utilize not only strategy planning and
business reform but also actual operation
and system development, etc, and they
indeed practice as "real partners”.

The first project in Myanmar is the
launch of a major Japanese bank that
began in 2014. The company participated

as a PMO (Project Management Office)
support for system integration and opera-
tion. A PMO is a kind of coordinator to
figure out the tasks of each department
and facilitate operation smoothly. From
business to task discovery on behalf of
customers, from solution to support, some-
times to provide management for IT system
integration. The business field is extensive.

Promote large projects as a "Real
Partner"

Most of the consulting firms in Myanmar
have foreign capital originated from the
accounting service, and there is a few
companies that offers services from strate-
gy planning to operations like ABeam. In
addition to the aforementioned bank projects,

Staff currently supporting Yangon projects; fer inquiries to the company,
please contact Mr.Shimizu. (makoshimizu@abeam.com)
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the projects are developing business
suitable for general consulting including
preparation of procurement, specifications
of major telecom companies, independent
administrative corporations, and market
research of major trading companies. "We
do not deal with tangible products, and our
products are intangible services. Consult-
ing is a product concerned with human
resources. That is why professional knowl-
edge is indispensable, and we will propose
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a value-added service on it, "says Mr.
Shimizu, a delegate in Myanmar.

Regarding future developments, it will
continue to be project-based. But the
expectation is put in the success of manu-
facturing industry at the Thilawa Special
Economic Zone (SEZ), which is being
promoted by the public and private
sectors. "The integration of IT is indispens-
able from the viewpoint of cost and
business efficiency, but not all managing
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directors who come to this place are
familiar with IT, so please do not hesitate to
contact us," Mr. Shimizu said. The SEZ Zone
B sales are good, electric power has also
stabilized, and therefore further demand
for SAP is expected.

Meanwhile, there are some challenges.
"It will be the same for any type of business,
but first of all there is a problem in the work
flow. In Myanmar it will take a couple of
months just to procure a server. We can
order a product abroad immediately. But it
takes time working with the authorities.

Regarding local companies' job offers,
he shows a prudent attitude: "l want to hear
if there is opportunity." He is motivated to
support Japanese companies that are
planning to advance. At present, there is no
office in Myanmar, but if the expansion of
Japanese companies continues to increase,
“the possibility of establishing a base is
high’, Mr. Shimizu said. Dedicated support
for "Real Partner" will continue to contrib-
ute to the growth of Japanese companies.
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Value from Innovation

n

AVAILABLE AT : Fujifilm Showroom

Yangon, Myanmar. Tel :

THIS SECTION INTRODUCES NEW PRODUCTS, SERVICES, EVENTS,
CAMPAIGNS, NEWS AND VARIOUS INFORMATION ON YANGON.

BOSCH Power Tools Roadshow sa0: M&Q § ogé:o
M&Q Metal & Hardware ¢ 2 i
ooS%m:eo:aiqp:m: Gog0}
G4oopbmeslss oogoeoyp op
39?0503988 BOSCH ‘?.5 Q
colée) BOSCH Power Tools
Roadshow z20: M&Q Metal &
Hardware ogé QC\%&\) :)7 q(f)

Gﬁ? JO q(‘DG§39CD O?JC OSO]U)LDII 39&?018(78C Gsoomo?oeq (\?0

cq; §c emgc\?ocq’ 3? omog&) qp: 39[:0 3393? DIY Power Toolsgyo:
3208 Qg%zaoo Gcgpcaﬂ @cc;spc 13603 :30lonuSn (X?:Q[:C :-raaqcﬂgogc
BOSCH omog@ qp: ) oﬁeo;zcwoaaqgassag crg ﬁ?cﬁo?co?oorq
005603,06:206§E0pf3(0 BOSCH Product Specialist o 28¢05g0S
P OLRROGP: gjso@é:u ocﬁq;:ar;a?:@eé Gacq,saooo:§.§ rr’}o%é
G200 OOOOPPIIM) GIY:6§EI|OD6LERCE mmcsoocog@:?gc 060!
0610 0c0omBEBESgPi0pd:  cloédulondn M&Q Metal &
Hardwareo% s@m(oo)qcﬁeqlogé omégé(p&}@: GGO’J(YSC\P(SGGI:C\?S
c$::1§: Rebar | H Beam §¢ a)o%:oqoga?é;qpn PU Panel ¢ Roofing
Sheets qp:1 BOSCH | Makita | ESAB o200 mgx;(qﬁ 3';90503985
qp:¢ Power Tools | Hand Tools 1 Welding Machines and consumables
§\<;° ogccacao:qp::;a@ff Safety Equipmentseﬂo:o%o’l o&oﬁ%éd]@n
M&Q Metal & Hardware Address:

:9905 9JR! oo%ﬁ@m&‘?é oéo?mé:soooél R q&ro)(rgl
60835051 9§§EL

Tel : 09 40 42 77778, 09 40 42 77779

5
n o
ISy nontt

=

#02-01, Level(2), No.221, Sule Pagoda Road, Sule Square (Shangri-la),KyautTaDa Township,

+95-9-7616-90846, +95-9-7616-90847

# Page : https://www.facebook.com/Fujifilm.Myanmar/
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fe~l~3H ] 5
o . Securing Myanmar
Daily Wine Cocktail . o
a$§g§§p§ 02:00 pmo 3658055315? 11:00 pm 3508 mooc\3<°e $:o)o:$§é . Guardlng & Tralnlng
Qo3 gEEf s °gg<3P°§°°E§mCWme Cocktail obgaig 5000 * Executive Protection
O&&:OC 1GA0VCE&COPOI|OC 32|9IEDD 0HGI0VCAll
(:Vﬂin?Nigh ta? TR t * * Infrastructure

200507 ©gu1e5.03¢: 8B o  eo0Sadigadop(dBieciqp: * (Cash-in-Transit

< . co < < QoC¢ ¢ o¢ o
0op05 Wine Free Flow cponopicgc 15000 oqion qgigcep QCoq):
PooiqPioncon  Vintage Oaks Chardonnay, Vintage Oaks Merlot, . .
thagc Oaks Cabernet Sauvignon 3 ?caaq] |s3200: [:o(.ﬂ S P68 Q e Secunty Consultmg

‘Y"l?ce e ‘?“Fj"gc I e e * Due Diligence & Investigation
mdegom  0C0§igS:50508¢ B03BB:gqp:  GOqRMIEDa§IRR05
< o < 00 < < C . N -3 N <

05083:§:000:3E03 88805(0B|05 Ga000503:qE: g0r0p8Eeps 8¢

SN

Phone : 09 7888 76181 Office: 85, Hlaing Myint Moh st Street, Hlaing Township,

' Yangon, Myanmar. 11182. Web: www.exera.asia

* Risk Management

* Journey Management

S - 2¢05(0)1 §:3$m5m5:33o§|

n§:5E8Sa000081 1 881 6qSin§iBl4cSn

Your Right Choice Printer .. ° G@D&ﬁ%z&)s: $§SSBS
.

Aung Thein Thann

Offset & Digital One Stop Printing Station

No0.138, Bogyoke Aung San Road, Pazundaung Township, Yangon, Myanmar.
Tel : 09 5172686, 09 73120861, 09 73900 963, Email: aungtheinthan1998@gmail.com

MYANMAR SHEET METAL CO.,LTD PRGR

E !! m gsahinler @KmwesLnD raniev-caserian YOKOHAMA

1 Year Warrenty For All Machines Complimentary Hydraulic Ol
Training Time 1 Weeks Well Organized Service Term Distributed by

GOLF CITY GOLF AC
No. 1347, Shin Ma Taung St, Ward (63) , Industrial Zone 2 . South Dagon Tsp, Yangon. 09 448811868, 09 4.
Phone: +959 5082323, +959 420051182 (www.myanmarsheetmetal.com)
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MYZNMAR Myanmar Japon Real Estate 8508:38 98805 cagqp:

The No. 1 source of real estate information in Myanmar soa3ogeb}édaopty
Sccgalel maf:eachjap:a} Japanese version/English Myanmar version egat:qp:qpt st} 238 cdbfgeozap:dlezd

[38<088¢ qEan§Biope c5aBEaqodeccn §E&[gprom: quiapd S:prreqiapde§iqypianogo’ Residence, Serviced
Apartment qp:$& 2000856 cp§30B050§:qp: ¢2:qS:c8dlon 8EQEARUSABE GamndAlgre§:c860798 cpaBuboBeacbaopb:
comé o§gdeacdoopdiconé: Bod§odeondagudmndicuicocddlaopd

Myanmar Japon Real Estate Department : 09-254491345

Pyi Nyein Thu Condo

\\\\\\.A |

Shwe Hin Thar Condo

We will find = info@myanmarjapon.com & 09-2544-91345

the best rental house I 3F, Sakura Tower 339 Bogyoke Aung San Rd. ’
for your stay or office ! Kyauktada T/S, Yangon

Please Contact to Mr. Shimoyama or Mr. Settkyar l
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gs: This month’s JCB recommendation promotion merchants &

After 8 1ZUMI

Blow Hookah Lounge & Grill

Kafe in Town

Reminds you n;;élgic view of
Yangon city’s old days

With JCB Card Mini Spend

10%OFF

Japan No.1 SAKE Now on Sale !
With JCB Card

10%OFF

Luxury Shisha with buzzy and
Exclusive Setting.

With JCB Card Mini Spend

10%OFF

The Best Shot & Cocktail you ever had!
: H Mini Spend
With JCB Card peinbis
Expired Date
Unlimited

Expired Date

Ks
Expired Date
31.12.2018

Expired D.ate
Unlimited

31.10.2018

10%OFF

NO.542, The Corner Of Pansodan Road And 412, 4F, Myanmar Plaza, [MAP) 413, 4F, Myanmar Plaza, an ower A, Diamond Condo, Pyay Road, [MAP)
Merchant Road , Kyauktada Township, Yangon. . Kabaraye Pagoda Road. :  Kabaraye Pagoda Road, : Kamayut Tewnship, Yangon
Tel : 09 781888838, 09 783888818 P30-D3 : 1o/: 09951 222888 P31-C1 : 1o): 00778788778 P31-C1 : 09421144386 P31-A1

Time : 7:30~22:30 (Closed Sunday) Time @ 17:00- 2600 (Open Daily) 0-22:00 (Open Daily)

: Time : 17:00- 26:00 (Open Daily)

Unusual Experiences
with molecular cocktails.

With JCB Card Mini Spend

10%OFF

. Yangon Internationa! Hotel compound,

24 Hr Japan Road Service
With JCB Card

Enjoy the authentic Italian Food.
With JCB Card

10%OFF

(1) 86, Shin Saw Pu Street, Myay Ni Gone, Sanchaung Tsp.

Fancy with tasty bulgogi, bibimbap and kimchi tofu
& With JCB Card
Expired Date

1 OO/OOFF 31122018

LGl 36, GF, Bul'ding(1), SOHO Diamond Tower,

Expired Date

Ks
Expired Date
16.11.2018

Unlimited

Expired Date
31.12.2018

10%OFF

* No.5 (A), PanCherry St, KhaYaePinYeikMon (2),

Tel:09-250108513 : Y: * Ahlone Road, Y. L Min
)30, Iy hiyeing osd, Bahen Tsp. P3TA3 : e P31-A1 ;T s T30 P30-B1 oty Sl
Time - 000-3300 (Open Daihy) P31-B2 * Time :1000~22:00 (Open Dalty) : Time : 17:00~ 25:30 (Open Daily) B4 Time: 24 hours. (Open Daily)

JCB anodguodoonboopd aalopEimaepypiod AYA oochiap:s¢ CB condpiogé
$obioufs:8E[: co0oiangodarconbypio 6a05d 0abobedndopt epaglapdg§Edoogh

“JCB PLAZA Web” Worldwide JCB Special Offers
http://www.jcbcard.com/ws/plazaweb/index.html

For detail on JCB's Service, please visit our website.

< JCB Brand Site> http://www.global.jcb/en

c§anbeomogeSips (§ eoncde)
[305e01€a00: — Boo 0qé

agoon: caoo[:cﬁe -2 o

dig}, - 90 098

CQO)G(Y}')C 9? - @?a Cw

Namba Sauce

oS — celionigs: 9 g
0&[0oqpS — cowionigd: o gd

OJE‘D'J: - ooeé:m:g$: o g&:

qpiapS — coedionigs: o g§:

cq - coec:on: g$ o g4:

500t — 4pSicad

Tartar Sauce

Mayonnaise - ogo 0q8
*08*0305:0”:@%(638;; - 30 0615
Qogq.o&ae 000160009§00%0§ ~ §o nan
Qm*mee 100016209 [:me[:loo -9 c\;
w‘mac g°°° ogd: | 84

CQUSS(YDC:QQ. — 36§60

@(YSGO’] é:\)ﬁ:ﬂ% [~ep] :Gmé 201 :01 :C\?:

o cq]crc)a(mcc: ﬁ$£| @)- Ggooo.c:»o
[R03p0598 dllgdoopdfE: ¢aad(eedeln
JII :Qs@z%.coogc @qp Qp.co& @S.EGO-

o [:m:crgccﬂcm o%@q@omeﬁ. G[: ol
QA Namba Sauce &) o’]oéogé:qu(ﬁ

sepodcly. crpedoyeoond [Eobecleov:
qp:o% agob?ao&i%mo Namba Sauce
035 3&comzoln

gu Tartar Sauce 30305 30:[gjepy wo¢:
grﬁsp:o%@oﬁ[jn orzsnogqqaoi s@cﬁa?:@
oolgg aosp%c‘;oo&[i: cqooo'lu @mel

Mayonnaise §¢ 6qod000:6000 WE1gOd

QP:O% Gspsgn'x) CQUSG(DOE:?% ooé(ﬂ I

QL @(‘rs:»o Qs 0% Namba Sauce 9:;0(.5
QoM o§.m§ooogcoo§[:. Tartar
Sauce o} s0&:03050yC wq:no?lcm
Namba Cme@rxﬁ cmeg[:ow&u
=[03gedn  1Namba  [305¢(3d0pS Namba
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ProPak Myanmar 2018

ProPak Myanmar 2018 (PKM18) is
Myanmar's leading international trade
event providing essential industry support
and market access to one of Myanmar’s
biggest potential industries.  ProPak
Myanmar is the event for international
manufacturers and suppliers of machinery,
technology and materials in the sectors of
packaging, filling, processing, quality
assurance, test and measurement and their
related fields of automation, transportation, =
storage, refrigeration, ingredients, labeling
and pollution control.

ProPak Myanmar 18 will be the 5th edition of Myanmar’s foremost
tradeshow for the Packing and Processing industry, and will welcome
over 214 exhibitors from 23 countries, including national pavilions from
Italy, Singapore, Taiwan and Thailand.

ProPak Myanmar 2018 is organised by UBM, which in June 2018
combined with Informa PLC to become a leading B2B information
services group and the largest B2B Events organiser in the world. Please
visit www.ubm.com/asia for more information about our presence in
Asia.

Date - September 13-15
New venue @Yangon Convention Centre
For more information please contact

Ms Ya Mone Oo, yamone.oo@ubm.com, or
visit www.propakmyanmar.com

M&Q Metal & Hardware

In order to help solve the headaches of the Project Developers and
Contractors in sourcing quality tools and hardware at the best price,
M&Q Metal & Hardware” participated in “Builders Myanmar 2018”,
Myanmar’s most complete building & construction showcase, which
was held at Novotel Yangon Max Convention Centre from 2nd August
to 4th August, 2018. During this showcase, the Product Specialists and
Sales Person from “M&Q Metal & Hardware” shared the product
information and knowledge about the inquiries from the participants
and help consulted them so that they can make the right choice in
selecting the right tool in their construction sites and projects.

Just as their slogan saying “Quality Variety”, they supply a variety of
quality products at the best price together with reliable and responsive
service. They offer a wide range of steel related products such as
Deformed bar, H-Beam, PU Panels as well as a variety of power tools
and hand tools not only for construction and industrial usage but also
for DIY house owners, Welding machines and consumables, Paints and
Safety Equipment’s from a large number of worldwide well-known
brands like BOSCH, Makita, ESAB, Stanley, etc.

Address : No. (523), Corner of Industrial Zone Road and Pinlon Road,
Ward 23, South Dagon Township, Yangon, Myanmar.

Phone : 09-40 42 77778, 09-40 42 77779
Email : mnqcenter@gmail.com

Facebook : www.facebook.com/mnqcenter

o Sidne

No. (8L), Mindhama Road, Between Parami Road & Kyaik Wine Pagoda Road, Mayangone Township,
Yangon, Myanmar. Tel : +951 655 770, + 951 966 9600, 966 9601, 966 9602+959 960 544451, Fax : 951 652091
E-mail : info@hotelsidneymyanmar.com | Website : www.hotelsidneymyanmar.com

* High speed internet

info@kddimm.com 01-387915~18
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The only Cisco Gold Partner
certified company in Myanmar

Gold
KDDI Myanmar Pgrgner

Setting up a new office,
WE ARE THE ANSWER!

* PC, Server, Wi-Fi AP, CCTV, Telephone, Security
* Office design, Interior work, Furniture

afrer]n
cisco




Construction, Power & Mining Myanmar

Construction, Power & Mining Myanmar
2018 is the 3-in-1 industry event for Building &
Construction, Electric Power & Renewable
Energy, and Mining & Minerals Recovery. It is
truly the No. 1 and largest industry event of its
kind in Myanmar. It's Myanmar's best platform
to connect to the country's rapidly expanding
infrastructure industries. Construction, Power
& Mining Myanmar has a proven track record
of delivering the highest quality and quantity — §, o — < — — o
trade buyers, the greatest number and
selection of international suppliers, and the best showcase of latest
technology and innovations.

Construction, Power & Mining Myanmar 2018 incorporates
Intermach Myanmar 2018 - Myanmar leading international
manufacturing exhibition, MTA Myanmar 2018 - the 5th international
precision engineering, machine tool and metal working exhibition &
conference, Myanmar Water 2018 — Myanmar’s leading international
water and waste water event and Renewable Energy Myanmar 2018 -
Myanmar's leading renewable energy and energy efficiency exhibition.

The need to develop its power and infrastructure facilities are
paramount to Myanmar's future success. The Construction, Power and
Mining industries represent the most important investment sectors
with huge needs for upgrading and expansion. Myanmar has already
witnessed progress, with both government and private sector projects,
all helping with rapid modernization and contributing to the country's
entering of a new era of growth and prosperity.

Construction, Power & Mining Myanmar 2018 is a “must-visit”
event for industry professionals from building & construction, electric
power & renewable energy and mining industry. The exhibition will be
held from Thursday, 11th October to Saturday, 12th October 2018,
opening hours 9am to 5pm at the Yangon Convention Centre (YCC),
Yangon. The exhibition is free-to-attend for trade professional visitors.
For more information please visit www.cpmmyanmar.com

e et Comanstion.
P Mg (v

9&;/ 6, /, xolaé.lmlny Sett, , Near zolaé‘laun] .%ym/a,
Seskhan Townshy .Ha.é;&: M@Mﬂ)ﬂl‘
mn '.~'+'m-wm-,x:s; ;,ai'sl-‘ 250846074

info @uintageliiyiryhole] s

W gty

Yangon Convention Centre

Incoming Events

PROPAK Myanmar
13th September - 15th September 2018

AMPA Myanmar
27th September - 30th September 2018

Yangon Convention Centre (YCC); the newest and largest purpose
built exhibition space in Yangon will open its doors in August 2018. It
is located within the historic Inya Lake Hotel compound on Kabar Aye
Pagoda Road.

Address: 37 Kabar Aye Pagoda Road, Mayangone Township,
Yangon, 11191, Myanmar

Tel: 495979222 6919 | Website : www.yangoncc.com
Email : info@yangoncc.com

Facebook : Yangon-Convention-Centre-446315432414244/

: Royal Modern Furniture

Need to set up an office?
Royal Modern Furniture is
offering a one-stop service for
your ideal workplace. They offer
a wide range of furniture varied
in colors and materials. So you
can customize your office to
your liking.

You can have free design consultation, free AutoCAD preparations,
customizability, free installation and free delivery.

Hotline: 09 42115 4441,09 42114 2220,09 7310 3577,09 7321 7113

If you want to order online, fill up your

Name:
Contact:
Address :

And send them to the chat box of their Facebook page “Royal
Modern Furniture” or Viber No. 09 97724 8432.

™ ROYAL

— MODERN FURNITURE

Myanmar Furniture Co.,Ltd.

a fN-

|l ot

)
L’OPERA g
Italian Restaurant & Bar (since 1997) -

20973030755

62D, U Htun Nyein Street, Mayangone Tsp, Yangon.
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USEFUL
INFORVIATION

- Informatlon asof July 1, 2018. Details may change
without noti

Dear busmess owners, please notify us of any changes
to your information. =2 edit@myanmarjapon.com

£32--(There is some preferential discount with JCB Card )
KIRIN ... KIRIN ICHIBAN DRAFT BEER Available

(Japanese cuisine )

MISHIN (T p31-C1 [3) KIRIN
i} No. 192, Kabar Aye Pagoda Road, Myanmar Plaza,
4th Floor, Yankin Township, Yangon.
& 09-970890390 @ 10:00~23:00 ?gpen Daily)
ANAIMO (DD P30-D2 KIRIN
2} 300, Mahabandula Park Street, Kyauktada Township, Yangon.
2 01-378022 © 11:30~14:00/ 17:30~
(Saturday only evening and sunday off)
BIKKURI SUSHI & SASHIMI JAPANESE RESTAURANT
(I P31-D3 KIRIN
2} No.16, Natmauk Road, Tamwe Township, Yangon.
A 09-799566917, 09-36714873 @ 10:30~22: 30%0290 Daily)

BUSHIDO (I3 P30-C2 KIRIN

1} No.75/AB, Boyar Nyunt Street, Dagon Township, Yangon.
= (09-459190088, 09-459190101, 09-787173120

© 10:00~22:00 (Sunday Off)

CHO JAPANESE DINING & BAR (111D P31-C1 E3I KIRIN
1} Level(1), Garden Wing, Beside Lobby Lounge
(Inside of Sedona Hotel), Yangon.
T 09-258322223 / 09-261322223.
@ Lunch 11:30~14:30/ Tea Time 14:30~18:00/
Dinner 18:00~23:00 / Bar 11:00~23:00 (Open Daily)

DINING FUKUROU (XD P28-C3 E31 KIRIN
6} No.37, Kabar Aye Pagoda Road, Inside of Inya Lake Hotel, Yangon
& 09-260031197 / 09-420231330
@ 11:00~22:00 (Open Daily)
EDOZUSHI (I P29-E2 38
@ A-1,5tar City, Kyalk Khauk Pa?oda Road,Thanlyin Township,
Yangon. 8 056-23150~53 /056-23313~318 (Ext-1183)/
09-2560-75020 ® 11:00~21:00 (Open Daily)
(3)YAKINIKU FUKAGAWA (1D P29-E2
in A 1,Star City, Kyaik Khauk Pagoda Road, Thanlyin Township,
r? ' 056-23150~53 / 056-23313~31 (Ext-1183)/
560-75020 @ 11:00~21:00 (Open Daily)

FUJINOBO (T2 P31-C2 E3I KIRIN

G (Cherry Hills Hotel) No 520/4 A, Kabar Aye Pagoda Road,
Shwe Gon Daing, Bahan Township, Yangon.

B 09-450067052

© 6:00~9:30/ 11:30~14:00/ 17:00~22:30 (Open Daily)

FURUSATO D p31-83 £32
6} No. 137, West Shwe Gon Daing, Bahan Township, Yangon.
T8 01.556365, 0573081914
© 11:00~14:00 / 17:00~22:00 (Open Daily)
GEKKO (I P30-D3 22 KIRIN
&} 535, Merchant Street, Kyauktada Township, 4th Quarter, Yangon.
01-386986 @ 9'00~2§00 (Open Daily)
HIMARI MYANMAR (12 P31-C2 KIRIN
G} Pearl Condo, Block D, Ground Floor, Units G-10,
Kabar Aye Pagoda Road, Bahan Townshl& ng
& 09-775330494 @ 11:30~14:00/14:00~, (Open Daily)

HOKKAIDO (JAPANESE RESTAURANT) (12 P31-C2 E3I KIRIN

&} No.24/26, Kabar Aye Pagoda Road, Bahan Township,Yangon.

. 09-250537315

@ 11:00~14:00/17:00~22:00 (Sunday and Public Holiday Off)

HORN (ID P31-B2 £30

1} No.36(A), Golden Valley Street, Quaner(Z), Bahan Township,
Yangon. & 01-513404/09-420003996

@ 11:00~14:00 / 17:00~22:00 (Open Daily)

ZUMI (T P31-A1 £33

&} 8G Diamond Condominium, Pyay Road, Kamayut Township,
Yangon. B 09421144386/ 260911585

© 11:30~14:00 / 17:30~22:00 (No Fixed holiday)

JSDINNING (I P30-D3 KIRIN

&} Anawrahta Road, Between 40th Street &
Bo Aung K, 0({aw Road, Kyauktada Township, Yangon.

© 9:00~21:00 (Open Daily) & 09-979143403

KAGURA JAPANESE RESTAURANT (IT13 P30-B1

1} No.330, Ahlone Road (Inside of Yangon International Hotel),
Ahlone Township, Yangon,

© 10:00 ~ 22:30 (Open Daily) & 01-2316001~4

KAMAKURA (D P30-A2 £30

&} 1st Floor, HOTEL KAN KAW, No.93(A), Hnin Si Kone Street,
Ahlone Township, Yangon. B 01-228566 (Ext.122)

@ 7:00~9:30/11:00~14:30 / 17:00~23:30 (Open Daily)

KAMAKURA Marina (D P29-c4 E3Z KIRIN

&} (Inside of Marina Residence) 8 Kabar Aye Pagoda Road,
Ward No. 10, Mayangone Township, Yangon.

& 01-650651 (Ext. 8100) / 09-420048231

@ 11:00~14:00 / 17:00~22:00 (Open Daily)

KATSU (Nay Pyi Taw)

6} No.164,Theriyadanar Shopping Complex, Zabutheri Township,
Naypyitaw. & 067-421368, 09-253227579

© 10:00~14:00/17:00~21:00 (Sunday Off)

KOHAKU (D P31-D3 ¥r £31 KIRIN

&} (Chatrium Hotel) No.40, Natmauk Road, Tamwe Township,
Yangon. # 01-544500 (Ext. 6231)

@ 11:30~14:00 / 18:00~22:30 (Open Daily)
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MANPUKU £30
(1) @ P30-82
4 30, Sagawar Street, Dagon Township, Yangon.
T 01-214284 / 09-8300426 / 09-5046736
@ 15:00~23:00 (L.O 22:00) (Open Daily)
(2) @D P29-c4
o 26/26 -E, Aung Zay Ya Road, Kyauk Kone, Yankin Township
ngon ® 09-961555966, 09-961555977, 09-8300426
@ 1500~2300 (L.O 22:00) (Open Daily)
MICHINOKU (1D P31-C1 KIRIN £35
2} No.81/B, New University Avenue Road, Bahan Township,
Yangon. & 01-400725/09-787400725
@ 11:00 ~ 14:00/17:00~22:00 (Open Daily)
NAGASAKITEI  (I1) P28-B3 KIRIN
& No.56(B), Thiri Marlar Street, 7.5 mile, Pyay Road,
Mayangone Township, Yangon.
| 01-661350/09-5133506
© 11:30~14:30 / 17:30~22:00 (Tuesday off)
OISHII SUSHI  KIRIN
(1) @D P30-G3
12} No.98, Latha Street (Middle Block), Latha Township, Yangon.
& 01-708685. @ 10:00 ~ 22:00 (Open Daily)
(2) @D p30-83
&} No.69, Shwe Taung Tan Street (Middle Block),
Lanmadaw Township, Yangon.
B (9-31287053 @ 10:00 ~ 21:30 (Open Daily)
(3B) @» p31-c2
1} No. 28/A, Kokine Swimming Pool Street,
Bahan Township, Yangon.
7 01-546633 @ 10:00 ~ 22:00 (Open Daily)
(4) @D P31-A3
&} No.77-B, Shinsawpu Street, Sanchaung Township, Yangon.
. 01-510205,01-510206 & 10:00 ~ 22:00 (Open Daily)
OSAKA OHSHO 20 KIRIN
(1) @D P30-81
&} No.330, Yangon International Hotel Compound,
Ahlone Township, Yangon. & 09-258676633
© 24 Hours (Open Daily)
(2) Yetagonbranch (X1 P31-A1
&} No. 531, Yetagon Tower, Corner of the lower Kyee Myin Daing
Rd. & Pann Hlaing St., Kyee Myin Daing Tsp. & 09-258676633
© 10:00 ~ 21:00 (Open Daily)
Ramen Ippudo (I P30-C2 E3% KIRIN
&} Unit No.504, Level-5, Junction City, Comer of Bogyoke Aung san
Road & Shwedagon Pagoda Road, Pabedan Township, Yangon.
B 09-9978717685.
© 09:00~21:00 (Sunday~Thursday), 09:00~22:00 (Friday~Saturday)

REN

(1) @@® P31-C1 KIRIN

G} 53, Sayarsan Street, Bahan Township, Yangon.

73 09-787360276 @ 11:00~24:00 (Open Daily)

(2) @D P29-E2

3 Wing(B), Star City, Kyaik Khauk Pagoda Rd, Thanlyin Tsp,Yangon.

|/ 09-261957711 @ 11:00~23:00 (Open Daily)

REN Kandawgyi (112 P31-C3 E25 KIRIN

3} 7C, Wingabar Road, Bahan Townhsip, Yangon.

&01-559903 & 17:00~23:00 (No Fixed Holiday)

SAKURA (113 P30-D3

&} 150, 40th Street (Lower Block), Kyauktada Township, Yangon.

. 01-245160 @ 12:00~15:00/ 17:00~21:30 (Sunday Off)

SHAKARIKI 432" (1) P28-C3 £30 KIRIN

@&} No.51/D, Kabaraye Pagoda Road, 10th Quarter (Inside of
Super Hotel-1st Floor), Mayangone Township, Yangon.

- 09-262356075 @ 6:30~24:00 (Open daily)

SHIKI-TEI (I P30-D2 £30 KIRIN

&} (Park Royal Yangon), No.33, Alan Pya Phaya Road,
Dagon Township, Yangon. & 01-250388 (Ext.8119)

@ 11:00~14:30 / 17:30~23:00 (Open Daily)

SHINBASHIYOKOCHO (D P30-£3 £30 KIRIN

& No-80,50th Street (Middle Block), Pazundaung Township,Yangon.

01-201689 / 09-261766526

@ 11:00~14:00 / 17:00~22:00 (Open Daily)

SHIRO (D P28-D3 30 KIRIN

& No.1229, Thitsar Road, (6)Qtr, South Okkalarpa Tsp, Yangon.

. 09-450005793/ 09-250366533

@ 11:00~23:00 (Open Daily)

SUSHIHOUSE (T1 P31-C2 232 KIRIN

@ No. 247/269-B, Room 001, Bdg-C, Delta Plaza,
Middle Shwe Gone Daing Road, Bahan Township, Yangon.

® 01-552772 @ 11:00~22:00 (Open Daily)

SUSHIICHI (71 P30-83 £

¥ No.105, Phone Gyi Road (Middle Block), Lanmadaw Township,
Yangon. & 01-218282~4 ©@ 10:00~22:00 (Open Daily)

SUSHITEL (D P31-83 £

&} No. 126, Dhammazedi, Bahan Township, Yangon.

B 09-444115662,01-526526 @ 10:00~22:00 (Open Daily)

TAKUMIYA (I P31-A2 E£30 KIRIN

1} Inside Novotel Yangon Max, 3rd Floor, Kamaryut Township,
Yangon. ® 09-261766526
11:00~14:00 / 17:30~21:30 (Open Daily)

TEMPURA KUROKAWA (713 P31-83 EZI KIRIN

&} No.99, West Shwe Gon Daing Street, Bahan Township, Yangon.

& 09-253440001 @ 11:00~14:00/ 17:00~22:00
(Saturday Morning & Sunday Off)

Tokyo Dining City (1 P30-D2 E£3I KIRIN

&} 221, Lower Ground, Sule pagoda Road, Sule Square, Kyauktada
Township, Yangon. & 01-394763

© 11:00~22:00 (Open Daily)

Tokyo Tomato Cafe (I P29-84 32 KIRIN

&} 4th floor Hledan Ga Mone Pwint shopping Mall, San Yeik Nyein,

N0.96/108, Yangon Insein Road. No.(2) ward, Kama Yut Township,

Yangon. & 09-2637-09615
© 10:00~20:30 (Open Daily)
WASABI (I P30-C2 KIRIN
B} No.38,40, Boyarnyunt Street, Dagon Township, Yangon.
B 09-5039139/09-425020667
© 17:30 ~23:00 (LO 22:00) (Open Daily)

WABISABI (I3 P30-C2 KIRIN
&} No. 225, 325t (Upper Block), Pabendan Tsp.
B (9-7651-24556, 01-3866-90
@ 11:00~23:00 (L.O. 22:30) (Open daily)
YAMAGOYARAMEN (I1) P28-B1
o Yangon International Airport, Terminal 1.
(Inimmigration area)
YHET'SSUSHI &SOBA (I3 P30-D3 E3l KIRIN
&} No.57, Ground Floor, 37th Street (Lower Block),
Kyauktada Township, Yangon. & 01-377212,01-382035
© 11:00~23:00 (LO 22:00) Open Daily
YOKOZUNA YANGON (1D P30-E3 KIRIN
&} G-4,Bo Myat Tun Tower, Comer of Mahar Bandoola Road and
Bo Myat Tun Road, Botahtaung Township. & 09-777445009
@ 11:30~14:00/ 17:00~22:30 (Open Daily) (LO 22:00)

(Myanmar cuisine

AUNGTHUKHA () P31-83

6} 17(A), 15t Street, West Shwe Gone Daing Road, Bahan Township,
& Yangon. & 01-525194/09-5005296 / 09-5100683

@ 9:00~21:00 (Open Daily)

KHAING KHAING KYAW (') P31-A1

&} No.617(A), Marlar St., Pyay Road, Kamaryut Township, Yangon.
& 01-524208, 09-421006055, 09-43158411

@ 5:30~20:00 (Open Daily)

PADONMAR RESTAURANT (1) P30-A1 25

&} No. 105/107, Kha-Yae-Bin Road, Dagon Township, Yangon.

= 01-538895 /01-1220616 / 09-73029973

@ 11:00~23:00 (Open Daily)

SHAN YOE YAR RESTAURANT (1D P30-B2 £3I KIRIN

2} No.169, War Tan Street, Lanmadaw Township, Yangon.

& 01-221524, 09-250566695
@ 06:00~22:00 (Last Order 21:30) (Open Daily)

(Other cuisine

ACACIA TEA SALON am P31-C1 03
&} No.52 Saya San Road, Bahan Township, Yangon
B 01-554739,0973113812  ©10:00~22:00 (Open Daily)
ASAGIRI KOSAN Restaurant &Bar (11D P31-A1 £30
&} Corner of Kyun Taw Road and Nar Nat Taw Road
Kamaryut Township, Yangon
701-539598 @ 09:00~23:00 (Daily)
BLACKHAT (1) P30-D3 KIRIN
&} No.143/149, Sule Pagoda Road, Pabedan Township, Yangon.
&/ 09-970270079/09-43055819
© 7:00~23:00 (Open Daily)
BLUE GALAXY RESTAURANT & BAR (111D P31-D1 KIRIN
1} Moe Kaung Road, Yankin Township, Yangon.
7 09-73199933, 09-782166735
@ 6:00~2:00 (Open Dally)
CAFE CAESAR £23
(1) I P31-B2
¥No.50, Inya Myaing Street, Golden Hill Avenue,
Bahan Township, Yangon.
o 09-32233038, 09-781685338, 01-538557
@ 10:00~22:00 ( Open Dally)
(2) I P31-A3
&} No.86, Shin Saw Pu Road, SanchaungTownship, Yangon.
o 09-420207233, 09-250108513
@ 10:00~22:00 (Open Daily)
CAFEDIBAR (I P29-C4
&} No(9)Kabaraye Pagoda Road,Corner of Thit Sar
Road,Yankin Township,Yangon 2% 09-500-6143 /
09-511-4932 @ 10:00~22:00 (Open Daily)
CAFEDELSEOUL (1) P28-B3 KIRIN £30
&} 24/1, Pyay Road, 7 Mile, Mayangone Tsp, Yangon.
709-971993711
© 11:00~23:00 (Open Daily)
CAFEGENIUS (1D P30-D2
&} No.220, 31st Street, Pabedan Township, Yangon.
a01-373375
©7:00~19:00 (Open Daily)
CAFE11 KIRIN
1 No.146/147, 3rd Quarter, Tabin Shwe Htee Road,
Hlaing Thar Yar Township, Yangon. & 09-782020814
©10:00~22:00 (Open Daily)
Corriander Leaf Indian Family Dining (12 P30-B1
&} Building No.12, Ahlone Road,
Yangon International Hotel Compound, Yangon, Myanmar.
B 01-2302069, 09-43185008 © 11:00-23:00(0pen Daily)
Corriander Leaf Restropub (113 P31-C2
£} No.312/A, East Shwegonediang Road, Bahan Township,
Yangon, Myanmar.
B 01-548647 @ 11:00-23:00(0pen Daily)
Corriander Leaf(Star City)
&} Unit No.53,Wing(C) Building A-5 Star City, Thanlyn Estate
Development Kyaik Khauk Pagoda Road,Yangon,Myanmar.
&/ 05-623150-3, Ext 1309 @ 11:00-23:00(0pen Daily)
DIVINO Italian Restaurant (I71) P31-B1
GNo.61,University Avenue Road, Bahan Township, Yangon.
B 01-525935, 09-30313888
@ 6:00~23:00 (Open Daily)
FRIENDSHIP (1) P31-83 KIRIN E£3
£} No.135, Dhamazaydi Road & Inya Road, Bahan Township,
Yangon. & 09-73237010, 09-5115322
@ 9:00 ~ 22:30 (Open Daily)

D




GOLDENSEAFOOD (1119 P31-D1 KIRIN

1} No.14, Moe Kaung Road, Kyauk Kone, Yankin Township,
Yangon. & 01-573406, 09-73139841

© 10:30~23:00 (Open Daily)

HAPPY(RAKU) (11 P29-D5 KIRIN

&} No.19, Min Nandar Road, Dawbon Township, Yangon.

B 01-9190483 © 10:00~22:30 (Open Daily) (LO 22:00)

HIKARI (I P28-D2 KIRIN

6 No.12, Pin Lon Road, North Dagon Township, Yangon.

& 09-73053718 @ 10:30~23:00 (Open Daily)

HOUSE OF MEMORIES (IID P31-B2 £3I KIRIN
£ 290, U Wizara Road, Kamaryut Township, Yangon
B 01-534242/01-525195 @ 11:00~23:00 (Daily)

JUNCTION KAUNG THANT () P28-B2 KIRIN

12} No.33, Kyaik Waing Pagoda Road,
Mayangone Township, Yangon.

@ 10:00 ~ 23:00 (Open Daily)

LION HOUSE STATION (11D P28-83 KIRIN

&} In front of Hlaing Play Ground, Yangon-Insein Road,
Hlaing Township, Yangon.

@ 11:00 ~ 23:00 (Open Daily)

LIONWORLD (T P30-A3 KIRIN

1} No.329, Corner of Anawrahta Road & 2nd Street,
Ahlone Township, Yangon. & 01-253250

@ 9:30 ~ 22:30 (Open Daily)

L'OPERA (ID P28-C3 £33

&} No.62/D, U Htun Nyein Street, Mayangone
Township, Yangon(Near Inya Lake Hotel)

& 01-665516 / 01-660976 / 09-730 30755

© 11:00~14:00 / 18:00~22:30  (Open Daily)

MAW SHWELI (71D P30-A3 KIRIN

&} No.654, Strand Road, Lanmadaw Township, Yangon.

o 09-5001438

© 9:00 ~ 22:30 (Open Daily)

MOONSOON RESTAURANT & BAR (1) P30-D3 £2f

Y No.85-87, Thein Phyu Road, Botataung Township,
Yangon ¥ 01-295224/01-378421/09-786478610

©1000~23:00 (Open Daily)

MR.BARBQ

(1) IO P31-D2 KIRIN

1} No.48/A, 167th Street, Tamwe Gyi Township, Kha Ward,
Yangon. & 09-254061410

@ 11:00 ~ 23:00 (Open Daily)

(2) (IO P29-B5 KIRIN

1} No.423, Lower Kyee Myint Daing Road, Kyee Myint Daing
Township, Yangon. & 01-242478

© 11:00 ~ 22:30 (Open Daily)

MY FRIEND (71D P28-A3 KIRIN

&} No.3, Parami Road, 15 Ward, Hlaing Township, Yangon.

& 09-250804918

@ 6:00 ~ 23:00 (Open Daily)

MYEIK KAUNG PHYU KATKYAYKITE (1) P31-E1

& No.567, Maykha Housing, Lay Daung Kan Road,
Thingankyung Township, Yangon. & 09-43207238

© 9:00 ~ 22:30 (Open Daily)

NAT SEESEIN (1) (1D P28-D2 KIRIN

&} No.39, Pin Lon Road, Ward(32), North Dagon Township, Yangon.
& 09-43050012

© 9:00~23:00 (Open Daily)

ORZO ITALIAN RESTAURANT (113 P31-C1

2} No.1 Kaba Aye Pagoda Road Yankin Township Yangon

B 01-666 900 @ 18:30~22:00 (Open Daily)

PARAMI PIZZA £35

(1) IO P28-83

1} No-11/C, Corner of Malikha and Parami Rd,
Mayangone Township,Yangon

7 09-261767616 @ 11:00~23:00 (Open Daily)

2) D P31-C1

&} No.56, Sayar San Road, Bahan Township, Yangon.

& 01-8604809, 09-777460037

@ 11:00~23:00 (LO 22:30) Open Daily

QUEEN STAR RESTAURANT (112 P29-B6 KIRIN

&} No.2-E/F, Strand Road, Corner of Ahlone Road, Thin Taw Ward,
Ahlone Township, Yangon. & 01-214205 /01-214207

@ 11:00 ~ 1:00 (Open Daily)

RANGOON TEAHOUSE (D P30-D3 £22

&} No.77/79, Pansodan Lower Middle Block, Kyaukdata
Township, Yangon. & 09-979078681,011-224534

© 8:00~22:00 (Open Daily)

SEINHLAYN (13 P31-C2 KIRIN

12} No.16, Sayar San Road, Bahan Township, Yangon.

B 01-548482

© 6:00~23:00 (Open Daily)

SHWE KEINNARY  KIRIN

&} No.2, Room 1/2, Corner of Zawgyi Road and Chin Twin Road,

| 64 Quarter, Zone 2, South Dagon Township, Yangon.
09-783940288, 09-261996698 © 10:00~22:00 (Open Daily)

SHWELI KIRIN

(1) (X1 P28-A2

G} No, 54/A, Insein Road, Insein Township, Yangon.

& 09-250208282, 01-662994 © 16:00~22:30 (Open Daily)

(2) a@mP31-C1

B} No.1, Kabar Aye Pagoda Road, Yankin Township, Yangon.

2 (09-250208383 © 16:00~22:30 (Open Daily)

SHWE LI HLAING KIRIN

(1) @B P30-D1

&} No.132, Upper Pansodan Road, Mingalar Taung Nyunt Township,
Yangon, B 01-370856

© 15:00~23:00 (Open Daily)

(2) (T P29-B5

G} No.415, Lower Kyee Myint Daing Road,
Ahlone Township, Yangon.

T 01-212478/ 09-8626466 © 14:30~22:00 (Open Daily)

SKY BISTRO (1 P30-D2 E3l KIRIN

4} 20th Floor, Sakura Tower, Bogyoke Aung San Road,
Kyauktada Township, Yangon

B 01-255277 @ 9:00~22:00 (Open Daily)

STYLE-7 KIRIN

1} No.103/104, Pyi Htaung Su Road, 48 Quarter,
North Dagon Township, Yangon.

B 01-581494  11:00~23:00 (Open Daily)

SUPER WIN CHINESE RESTAURANT (1D P29-B4 KIRIN

1} No.67, Insein Main Road, 9 Ward, Hlaing Township, Yangon.

& 01-512240

® 10:30 ~ 22:00 (Open Daily)

TAPASBISTRO (1) P28-C3 KIRIN

1 No.17, KabarAye Pagoda Road, Yankin Township,Yangon.

= 01-650933

© 6:30~22:30 (Open Daily)

THELOFTHOUSE (L1 P28-B2 KIRIN

&} No.33, Kyaik Waing Pagoda Road, Mayangone Township, Yangon.

= 09-788887788

© 15:00~1:00 (Open Daily)

THE WEST STEAKHOUSE (II1 P31-C2 KIRIN

&} No.72, Kabar Aye Pagoda Road, Pearl Condo, Bdg-D,

& Ground Floor, Bahan Township, Yangon. & 09-962599848.

® 7:00~23:00/ Fri~Sat 7:00~1:00

The Yangon Restaurant (1D P30-B1

&} People's Park Compound, Ahlone Road, Dagon Tsp.

01370177

@ Mon-Fri(12:00-23:00) , Sat-Sun(10:30-11:00)

TRITON RESTAURANT &BAR (IT1D P29-D4 KIRIN

6} No.12, Wai Zayan Tar Road, Thingangyun Township,
Yangon. & 09-250920920

@ 11:00~23:00 (Open Daily)

WINSTAR (DD P31-A3 KIRIN

&} No.28/29/30, Corner of Padonmar Road and Sanchaung Road,
Sanchaung Township, Yangon. & 09-788877712

@ 11:00~2:00 (Open Dalily)

X1 YANG YANG

(1) (I P31-C1 KIRIN

& No.4, Nyaung Tong Road, Sanchaung Township, Yangon

| 01-502582 @ 08:00~22:00 (Open Daily)

(2) (I P29-C4 KIRIN

B} No.20, Aung Zeya Road, Kyaukkone, Yankin Township, Yangon.

& 09-262888808 @ 08:00~22:00 (Open Daily)

(3) (T P30-B2 KIRIN

&} Pyay Road, St.John City Mall, 3rd fir, Food court.

B 09-779696389 @ 08:00~22:00 (Open Daily)

YANKIN BEERPUB (11D P31-C1 KIRIN

& Anawratha Road, Kyauk Kone, Yankin Township, Yangon.

. 09-794441615

@ 11:00~23:00 (Open Daily)

YUMMY RESTAURANT &B.B.Q (11D P31-D1 KIRIN

&} No.33, Bauk Htaw Butar Yone Road, Yankin Township, Yangon.

B/ 09-456350353,01-541190 @ 10:00~23:00 (Open Daily)

(BARNIGHTSPOT

BARCODE (D P31-A2 £32

£} No.316, 3 rd floor, Novotel Yangon Max,
Kamaryut Tsp, Yangon

B 09-260669330, 09-260669331 18:00~2:00 (Open Daily)

TheOneBar (D) P31-C3 KIRIN

&} Shwe Gon Daing Road, in front of Vista Bar,
Yangon. & 09-258555655

© 16:00~23:30 (Open Daily)

BLINDTIGER (TID P30-D3 KIRIN

&} No.93/95, Seikkanthar Street, Kyauktada Township,
Yangon. & 09-786833847

@ 16:00~24:00 (Sunday Off)

CLUBFIVE (1) P30-D2 KIRIN

6} No.33, Alan Pya Phaya Street, Inside of Park Royal Hotel,
Dagon Township, Yangon. & 01-250388

@ 8:00~1:00 (Open Daily)

CLUBRIZZOLI (12 P31-D3 KRN

&} No.40, Natmauk Road, Inside of Chatrium Hotel.
Tamwe Township, Yangon. & 01-544500

© 18:00~00:00 (Open Daily)

GALLERYBAR (II1D P30-D2 KRN

&} No.233, Sule Pagoda Road, Inside of Sule Shangari-LaHotel,
Kyauktada Township, Yangon. & 01-242828 (Ext-6430)

© 15:00~23:00 (Open Daily)

KO SANDOUBLEHAPPYBAR (1) P30-C3

4 No.108, 19 Street, Latha Tsp, Yangon & 01-503232

LIVE SPORT BAR (1D P31-C2 KIRIN

6} Pale Street, Mya Yeik Nyo Hotel Compound,
Bahan Township, Yangon. & 09-73132161, 01-704428

© 17:00~2:00 (Open Daily)

LOBBY BAR (DD P30-D2 E3I KN

G} No.33, Alan Pya Phaya Street, Inside of Park Royal Hotel,
Dagon Township, Yangon. & 01-250388

© 8:00~1:00 (Open Daily)

SKYBAR (I3 P30-B1 KIRIN

&} No.330, Ahlone Road, Inside of Yangon International
Hotel, Ahlone Township, Yangon. & 2316001~4

© 17:00~24:00 (Open Daily)

TG BAR (D P31-C2 £30 KIRIN

&} No.30, Kabar Aye Pagoda Road, Bahan Township, Yangon.
B’ 09-260043923~4 & 11:00~24:00 (Open Daily)

UNION BAR&GRILL (> P30-D3 £32

¥ No.42, Strand Road, Yangon. & 09-250355064/01-392263

® 11:00~23:00 (Open Daily)

WINEBARMARU (1D P30-B2EZI KIRIN
&} No.130 Ground Floor, Shwe Taung Tan Road,
7 Quarter, Lanmadaw Township, Yangon
& 01-1221568 / 09-420308350 @ 18:00~24:00 (Sat/Sun Off)
YANGON YANGON (1 P30-D2 £33
2} 20th Floor, Sakura Tower, No.339, Bogyoke Aung San
Road, Kyauktada Township, Yangon.
& 01-255131 & 17:00~24:00 (Open Daily)

BELMOND GOVERNOR'S RESIDENCE (9 P30-B1 £33
2} No.35, Taw Win Road, Dagon Township, Yangon
& 01-229860/ 01-229861
CHATRIUM (I P31-D3 [0
a¥N0.40, Natmauk Road, Tamwe Township,
Yangon & 01-544500/01-544244
CHERRY HILLSHOTEL (1D P31-C2 £52
f¥No 520/4 A, Kabar Aye Pagoda Road, Shwegon
Daing, Bahan Township, Yangon & 01-559722
HOTEL51 (I P30-E2
&} 154/156, 515t. Upper Block, Pazundaung Tsp.
B 01-2008-23 / 09-4299-18554
HOTEL KAN KAW (D P30-A2 £22
No.93(A),Hnin Si Gone Road, Ahlone Township,Yangon
o 01-228566 /01-2301700 / 01-1221731
HOTEL SIDNEY (I P28-B3
&} No.8L/Mindhama Road, Between Kyaik Wine pagoda
Road & Parami Road, Mayangone Tsp.
& 01-655770, 01-9669600-02
INYA LAKEHOTEL () P28-C3 £31
f¥No.37, Kaba Aye Pagoda Road, Yangon
& 01-9662866 / 01-9662857~9
JASMINE PALACE HOTEL (DD P31-A2 [
1} No.341, Pyay Road, Sanchaung Township, Yangon.
T 01-230-4402, 01-230-4403
Mercure Hotel (I P28-C3 £31
¥ No.17, Kaba Aye Pagoda Road, Yankin
Township, Yangon & 01-650933
NOVOTEL YANGON MAX (D P31-A2 32
1} No.459, Pyay Road, Kamayut Township, Yangon.
@ 01-2305858
PAN PACIFICYANGON (I P26-C2
&} Corner of Bogyoke Aung San Road and Shwedagon
Pagoda Road.
2 01-9253-810
PARKROYAL (I P30-D2 £30
} 33, Alan Pya Phaya Road, Dagon Township, Yangon
& 01-250388
ROSE GARDEN HOTEL (D P30-D1 52
@} 171, Upper Pansodan Road, Yangon, Myanmar
B 01-371992/ 09-263440500
SAVOY HOTEL (I P31-B3 [22
14129, Corner Of Dhammazedi Road & Inya Road,
Yangon & 01-526289/01-526298/01-526305
SEDONAHOTEL (I P31-C1E2
¥No.1, Kaba Aye Pagoda Road, Yankin Township,
Yangon @& 01-8605377
SUPERHOTEL (D P28-C3 £21
¥ No.51/D, Kabaraye Pagoda Road, 10th Quarter,
Mayangone Township Yangon.
& 09-797109000/ 01-658210/ 01-658220
SULE SHANGRI-LA (119 P30-D2 £32
&} No.223, Sule Pagoda Road, Kyauktada Township,
Yangon & 01-242828
SUMMIT PARKVIEW HOTEL (13 P30-B1 £22
6} 350, Ahlone Road, Dagon Township, Yangon
&01-211888/01-211966
VINTAGE LUXURY YACHTHOTEL (LD P29-D6 £30
G} No.6, Botahtaung Jetty, Botahtaung Township
Yangon. #01-9010533/01-9010999

dacco.myanmar (I11) P30-C2

G} (1) 13/F Upper Front, Bogyoke Aung San Market,
Pabedan Township, Yangon.

& 09-421109748 & 10:00~18:00 (Open Daily)

greenhill

(1) @ P31-C1

Y Building(352), Room No.4, No.1 Industrial Road,
Yankin Township, Yangon. & 09-254278216

©9:00~18:00 (Sunday Off)

(2) @D P30-C2

£} No.60, Shwe Dagon Pagoda Road, Prime Hill

Business Square, Room-108, Dagon Township, Yangon.

B 09-456352501 @ 10:30~17:30 (Sat/Sun Off)

IKON Mart  (IT1D P31-A2

&} No.328 A, Pyay Road , Sanchaung P.O(11111)

© 9:30-17:30 (Sunday Off)

& 01-534216, 01-527705, 01-501429
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the lantern

vietnamese
restaurant

Overlooking the magnificent scenic spot of the beautiful Inya Lake, Melid Yangon =
provides spacious, modern and inviting rooms; all furnished with state-of-the-art M E L I A

amenities.
Guests may also indulge in a gastronomical journey at any of our 4 restaurants and YANGON
bars, showcasing the best of Mediterranean, Vietnamese and International cuisines; MYANMAR

or come to Elyxr and enjoy our selection of fresh house-baked breads, viennoiseries,
cookies, macaroons, pastries & cakes.

Dato
kmmm the Werld

Tel: (+95) 1 934 5000 Facebook: www.facebook.com/MeliaYangon
Email: melia.yangon@meliayangon.com.mm Address: 192 Kaba Aye Pagoda Road, Bahan Township, Yangon, Myanmar

-~
M E L I A R E WA R D S Register for FREE, collect points with each booking and redeem them for free nights, discounts.gifts and much more!

o~
HOTELS :
LS sl M = INTERNATIONAL melia.com




. ¢ 01-370-177, 09-964-370177.
5 9 People's Park Compound, Ahlone Road, Dagon Township, Yangon.

* 53 info@theyangonrestaurant.com @ www.theyangonrestaurant.com [ The Yangon Restaurant

JAPAN’S PREMIUM BEER

Beer at its puvest.
GE=!

54

o

@ 100%MALT :"’ @ ' 9
%, FIRSTPRESS & | % rineTpees & |
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We Provide You with
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Products & Services
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Fuji Xerox DocuCenter-VI Digital Color Multifunction Device

» Facial Recognition technology (29:§99405§003 ¢05032:002:0005 $5:0p0)
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Multifunction Devices
deliver higher customer
satisfaction through:

PRODUCTIVITY SUSTAINABILITY CLOUD SERVICE
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INNOVATION
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Win Myat Thu (Sale Representative)
Enterprise Document Solution

E-mail : WinMyat. Thu@mmr.fujixerox.com
Office Tel : +95-1-2305 623/625

Mobile : +95-9451869775

Swe Myat Wai (Senior Account Specialist)
Enterprise Document Solution

E-mail : Swe.MyatWai@mmr.fujixerox.com
Office Tel: +95-1-2305 623/625

Xerox, Xerox and Design, as well as Fuji Xerox and Design are regi: or

Fuji Xerox Co., Ltd. www.fujixerox.com.mm/ WBed Goaecheanse:

Fuji Xerox Asia Pacific Pte Ltd (Myanmar Branch)

n fujixeroxmyanmar ]

of Xerox Corp: In Japan and/or other countries and are

FUJI Xerox G)




